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DES MOINES AREA COMMUNITY COLLEGE 
2006 Ankeny Boulevard 
Ankeny, Iowa 50021

SPECIAL MEETING 

MAY 27, 1975

ROLL CALL

APPROVAL OF 
MINUTES

AWARD OF 
CONTRACT ON 
PHASE II-B, 
PART 6

A special meeting of the Des Moines Area Community College Board of 
Directors was held in the Board Room, Ankeny campus, 2006 Ankeny 
Blvd., Ankeny, Iowa, on May 27, 1975. The meeting was called to 
order by Rolland Grefe, Board President, at 5:30 p.m.

Members present: Rolland Grefe
Maurice Campbell 
Walt Hetzel 
Harry Bloomquist 
Max Kreager 
Don Rowen 
Rodney Carlson 
Harold Weiin 
Cecil Galvin

Members absent: None

Others present: Paul Lowery, Superintendent
Jack Asby, Asst, Supt., Business Affairs 
Irv Steinberg, Controller/Board Secretary 
Curt Wiberg, Admin. Asst, to Supt.
Joe Borgen, Asst. Supt., Instruction 
Rus Slicker, Asst. Supt., Management & Planning 
Don Rhead, Director, Personnel 
Leonard Bengtson, Asst. Supt, Student Services 
Don Zuck, Director, Plant Services 
Instructors: Dick Gartin, Joe Fernandes, Dave
Palmer, Clair Fisher, Leona Martin, Ted Clinkenbeard, 
and Jerry Wisnieski 
John Bossen, Student Senate President 
Melinda Voss, R & T Reporter 
Ken Bussard, Architect

It was moved by M. Kreager, seconded by W. Hetzel, that the minutes 
of the special board meeting held May 19, 1975 be approved as 
presented. Motion passed.

It was moved by M. Kreager, seconded by R. Carlson, that the contract 
for the construction of Phase II-B, Part 6, Buildings #19 and #25-A 
be awarded to the low bidder, Brieholz Construction Company, Des 
Moines, Iowa, at a base bid of $645,853, less a deduction of 
$3,500 for the exclusion of Alternate #2, exterior brick wall to 
screen Bldg. #19, total net amount of contract being $642,353; that 
the bid security bonds being held be returned to the unsuccessful 
bidders; and that the Board President and Secretary be authorized 
to sign said contract. Motion passed.



Special Meeting May 27, 1975

ADOPTION OF 
FACULTY SALARY 
SCHEDULE

NOTICE OF 
TERMINATION 
FOR OSHA 
STAFF 
PERSONNEL

A motion was made by Don Rowen, seconded by R. Carlson, that the 
Proposed Staff Development Based Faculty Salary Schedule System 
Policy, dated May 27, 1975, a copy of which is attached hereto 
and made a part of these minutes, be adopted. Motion passed.

It was moved by M. Kreager, seconded by W. Hetzel, that in accordance 
with the terms of existing contracts, a thirty day notice of 
termination be given to John H. Kirstein and Herman W. Andresen, Jr., 
OSHA staff personnel, due to lack of funds. Motion passed.

RECESS OF 
MEETING

RECONVENE 
OF MEETING

APPROVAL OF 
SALARY SCHEDULE 
LEVEL & LANES 6c 
CONTRACT AMOUNT 
FOR INSTRUC­
TIONAL STAFF

APPROVAL OF FY76 
SALARIES FOR 
NONINS TRUCTIONAL 
STAFF

It was moved by R. Carlson, seconded by H. Welin, that the meeting
recess for a dinner break. Motion passed and the meeting recessed
at 6:30 p.m.

The special board meeting reconvened at 7:10 p.m. at the same location 
as it had recessed. All those present prior to the recess were again 
present, with the exception of Don Zuck and Ken Bussard. Also 
present, but arriving late, was John Phillips, attorney.

It was moved by R. Carlson, seconded by D. Rowen, that the proposed
placement by salary schedule, level and lane, and contract amount
for FY75-76,as indicated on the listing of instructional staff, a 
copy of which is attached hereto and made a part of these minutes, 
be approved, and that contracts be issued to these staff accordingly. 
Motion passed.

It was moved by M. Kreager, seconded by D. Rowen, that approval be 
given to the Summary of Proposed Total 1975-76 Salary Revisions and 
to the proposed FY76 salaries shown on listing of noninstructional 
personnel, a copy of said listing attached hereto and made a part 
of these minutes, and that the Superintendent be authorized to 
further adjust salary amounts for FY76 for certain specified staff, 
in accordance with recommendations resulting from personnel review 
by consultants, with the total salary increases for^FY76, together 
with increased fringe benefits, limited to an^lmo&it not to exceed 
12% of FY75 salaries, and that contracts be issued to staff 
accordingly. Motion passed.

APPROVAL OF 
CONTINUOUS 
PART-TIME 
ADULT ED 
INSTRUCTORS 
SALARY SCALE

It was moved by W. Hetzel, seconded by H. Welin, that the proposed 
FY76 Salary Scale for Continuous Part-Time Adult Education instructors, 
a copy of which is attached hereto and made a part of these minutes, 
be approved. Motion passed.

APPROVAL OF 
HOURLY RATE 
SCHEDULE FOR 
CLASSIFIED 
PERSONNEL

It was moved by W. Hetzel, seconded by R. Carlson, that the proposed 
Hourly Rate Schedule for Classified Personnel, effective July 1, 
1975, a copy of which is attached hereto and made a part of these 
minutes, be approved. Motion passed.



Special Meeting 3 May 27, 1975

HOURLY SALARY A motion was made by M. Kreager, seconded by M. Campbell, that the
SCHEDULE EOR proposed Hourly Salary Schedule- for Part-Time instructors, effective
PART-TIME July 1, 1975, a copy of which is attached hereto and made a part
INSTRUCTORS of these minutes, be approved. Motion passed.

COLLEGE
CALENDAR

PROPOSED 
VACATION 
INCREASE FOR 
NON INSTRUCT 
TIONAL STAFF

NEW
PERSONNEL

APPROVAL OF 
FORMS OF, 
CONTRACT

r
$é£ -}< ,

It was moved by R. Carlson, seconded by H. Welin, that the proposed 
1975-76 12-month and 9-month calendars, copies of which are attached 
hereto and made a part of these minutes, be approved. Motion passed.

It was moved by M. Kreager, seconded by M. Campbell, that the vacation 
increase proposed for FY76 for noninstructional staff be referred back 
to the staff concerned, for further recommendation to the Board for 
consideration at the regular board meeting on June 9, 1975.
Motion passed.

It was moved by H. Welin, seconded by W. Hetzel, that employment be 
offered to the following for the position and salary indicated:

Name
Frank Jorgenson 
David Carroll 
Elmer Hagens 
Jerry Whalen

Motion passed

Position Salary Eff. Date
Auto Mechanics, Carroll (9 mo.) $10,573 8-28-75
Bldg. Trades, Carroll (9 mo.) 10,573 8-28-75
Auto Mechanics, Knoxville (9 mo.) 11,902 8-28-75
Electrical Trades, Knoxville " 10,131 8-28-75

It was moved by D. Rowen, seconded by M. Campbell, that the proposed 
form of contract for instructors, entitled "Contract With Certified 
Staff," a copy of which is attached hereto and made a part of these 
minutes, be approved as amended with an insertion in Subsection (1), 
after the words "college calendar," the phrase "as it now appears 
or may hereafter be amended, that occur on or within these two dates, 
Teaching days or in-service days missed due to inclement weather or 
other causes will be made up within the period of the contract as 
specified within this paragraph;" substituting in Subsection (6) in 
lieu of the words "county superintendent of said county," the phrase 
"Area XI*AEA Administrator." Motion passed.

A motion was made by M. Kreager, seconded by R. Carlson, that the 
proposed form of contract for certain staff who do not require 
certification, entitled "Employment Agreement for Non-Certificated 
Positions," a copy of which is attached hereto and made a part of 
these minutes, be approved. Motion passed.

It was moved by H. Welin, seconded by M. Campbell, that the proposed form 
of contract for supervisors of classified staff, entitled "Employment 
Agreement," a copy of which is attached hereto and made a part of these 
minutes, be approved and that the Superintendent be authorized to sign 
this contract on behalf of the Board of Directors. Motion passed.

It was moved by W. Hetzel, seconded by R. Carlson, that the proposed 
form of contract for classified staff, entitled "Employment Agreement, 
Classified Staff," a copy of which is attached hereto and made a part 
of these minutes, be approved and that the Superintendent be authorized 
to sign said contract on behalf of the Board of Directors. Motion 
passed.



Special Meeting 4 May 27, 1975

APPROVAL OF It was moved by W. Hetzel, seconded by M. Kreager, that the proposed
FORMS OF form of contract for staff employed under a special funded project be
CONTRACT approved as amended, with the title changed to "Specially Funded
(continued) Employment Contract," and substituting in Section II F., page 1, in

lieu of the phrase "County Superintendent of Polk County," the phrase 
"Area XI AEA Administrator." Motion passed. A copy of said contract 
is attached hereto and made a part of these minutes.

EXECUTIVE A motion was made by C. Galvin, seconded by R. Carlson, that the Board
SESSION go into executive session for the purpose of considering appropriate

action which should be taken in regard to a request for information 
from the Public Employees Relations Board. Motion passed and all 
visitors were excused from the meeting with the exception of Supt. 
Lowery, Jack Asby, Irv Steinberg, Curt Wiberg, Don Rhead, Joe Borgen, 
and John Phillips, at 10:25 p.m.

RECONVENE The special meeting reconvened at 10:40 p.m. Only those present during
OF SPECIAL the executive session were again present at this time; other visitors
MEETING having left.

NOTICE OF Board President Rolland Grefe acknowledged receipt of a petition from
PETITION FOR AFT Local No. 2204 seeking Unit Determination and Certification as
UNIT bargaining agent for twenty-one (21) instructional staff at the
DETERMINATION' Central 5 Iowa Vocational Education Center and a notice from the 
6c BARGAINING Public Employees Relations Board giving reference to said petition and
REPRESENTATION requesting the position of the Des Moines Area Community College in this

matter.

It was moved by M. Campbell, seconded by M. Kreager, that all certified 
full-time faculty employed by Des Moines Area Community College shall 
be considered as one unit for employee bargaining and that the unit as 
proposed is inappropriate within the law and that the Superintendent 
be instructed to so advise the Public Employees Relations Board.
Motion passed.

ADJOURNMENT It was moved by C. Galvin, seconded by M. Campbell, that the meeting be 
adjourned. Motion passed and the meeting adjourned at 11:00 p.m. The 
next regular meeting was scheduled for 5:30 p.m., board room, Ankeny 
campus, June 9, 1975.

IRV STEINBERG, SecretSfy



DES MOINES AREA COMMUNITY COLLEGE 

CONTRACT WITH CERTIFIED STAFF

THIS CONTRACT, is entered into by and between ___________________________________________, an instructor, and the

Board of Directors, hereinafter called the board, of the DES MOINES AREA COMMUNITY Merged Area XI District, located at 

Ankeny, County of Polk, State of Iowa.

WITNESSETH, that in consideration of a salary of $_____________________per school year, or more specifically,

($_________________ ) _________________________________________________________________Dollars per month, said Instructor

agrees to well and faithfully perform the duties of  _________ ________ _________________________________________________

and such other duties connected with the DES MOINES AREA COMMUNITY COLLEGE as may be assigned by the board or its duly

authorized representative, such salary payable in installments of S___________________on the last day of each calendar

month for a period o f _____________ consecutive months, the first payment to be made on the_________ day o f ____________

19______ , or in installments payable as follows: ____________ __________ ________________________________________________

AND IT IS FURTHER AGREED:
(1) That said term shall commence on the day of  19 , terminate on  day of

______________ , 19______ , and shall include all the teaching and in-service days designated on the official
college calendar as it now appears or may hereafter be amended, that occur on or within these two dates.
Teaching days or in-service days missed due to inclement weather or other causes will be made up within the
period of the contract as specified within this paragraph. For said services 1/_______  of the annual salary
shall be considered as pay for one day of service.

(2) That an amount equal to the pay for one day of service shall be deducted from the salary of said instructor for
each day of service not performed if absence from duty with pay is not authorized by the board or sick leave
policy in effect pursuant to the provisions of 279.40, Code of Iowa.

(3) That if said instructor is lawfully discharged or is released by mutual agreement before the completion of said
term, final settlement shall be made so the total amount which the instructor shall have received shall be an
amount equal to the product of the number of days of service as indicated on the official college calendar 
multiplied by the amount considered as pay for one day of service.

(4) That the use to be made of the days ir said term which are in excess of the number of teaching days indicated 
on the official school calendar, shall be determined by the board and may be stated in the official school 
calendar adopted by the board.

(5) That said instructor shall attend, outside of reoular school hours as established bv the board, such Drofessinnal 
meetings as might be called by school authorities for coordinating the work of the instructor in the educational 
program.

(6) That said instructor shall present evidence to the secretary of the board that a certificate as required by law 
has been registered with the Area XI AEA Administrator before accepting payment of any part of the annual salary.

(7) That this contract shall be subject to'; the provisions of Iowa Code, 279.13, known as the continuing contract 
law, except that in no event shall this contract be automatically continued in force and effect beyond the 
school year in which the employee attains the age of 65 years pursuant to established retirement policy of the 
board, the conditions of which are hereby by this reference made a part of the condition of employment hereunder.

(8) That this contract shall be invalid if the instructor is under contract with another board of directors in the 
state of Iowa to teach covering the same period of time.

(9 ) ______________________________________________________________________
THIS CONTRACT, shall be without force and effect unless it is in the hands of the board, bearing the signature of 

said instructor and the president of the board on or before the  day of ________________ 19_______ .

IN TESTIMONY WHEREOF, we have hereunto subscribed our names on dates as hereinafter stated.

DATED ____  19

DATED 19

JNSTRUCTOR

PRESIDENT

P-14
dmacc - Rev. 5/75

BOARD OF DIRECTORS
DES MOINES AREA COMMUNITY COLLEGE



DES MOINES AREA COMMUNITY COLLEGE 

EMPLOYMENT AGREEMENT FOR NON-CERTIFICATED POSITIONS

THIS AGREEMENT, is entered into by and between_________________________________________ , and the Board of Directors,

reinafter called the board, of the DES MOINES AREA COMMUNITY COLLEGE, Merged Area XI District, located at Ankeny, County 

of Polk, State of Iowa.

- WITNESSETH, that in consideration of a salary of $_______________ per duration of this agreement, or more specifically

($_______________ ) ______________________________________________________________________________ Dol 1 ars per month, said employee

agrees to well and faithfully perform the duties o f ____________________________________________________________________________

and such other duties connected with the DES MOINES AREA COMMUNITY COLLEGE as may be assigned by the board or its duly

authorized representative,such salary payable in installments of $  on the last day of each calendar month for

a period o f _______ consecutive months, the first payment to be made on t h e __________ day o f _____________________, 19________ ,

or in installments payable as follows: __________________________________________________________________________________________

AND IT IS FURTHER AGREED:

(1) That said term shall commence on the day of ____________ 19 , and terminate on the day
o f  _____  , 19______ . Duty days missed due to inclement weather or other causes, will be made up within
the period of— tfiiT agreement. For said services 1/________ of the salary shall be considered as pay for one day
of service.

(2) That an amount equal to the pay for one day of service shall be deducted from the salary of said employee for
each day of service not performed if absence from duty with pay is not authorized by the board or sick leave
policy in effect at that time.

(3) That this agreement shall remain in force and effect for the remainder of the term of agreement unless:

a. The employee files a written letter of resignation with at least 30 days notice to the secretary of the 
board, or,

b. By a majority vote of the board, cause this agreement to be terminated for good cause by written notification 
of termination and reasons therefore at least thrity (30) days prior to the termination of this agreement.

c. In cases of involuntary termination, the employee shall have the right to a private conference with the 
board to challenge the findings of the board with regard to the necessity of termination. Upon conclusion of 
of the conference, the board shall by roll call vote, decide to uphold or reverse the original decision.

(4) That if said employee is released by mutual agreement before the completion of said term, final settlement shall
be made su Uie luUl amount, which Lite employee shall have received shall be an amount equal to the product Of
the number of days of service multiplied by the amount considered as pay for one day of service.

(5) That if said employee is discharged before the completion of said term, the board may, by a majority vote, elect
to effect final settlement by paying the remaining installments of salary as provided above.

(6) This agreement may be renewed by board action at least 30 calendar days prior to the date of termination as 
specified in Paragraph (1).

(7)

(8)

If a new contract is not to be offered, the employee will be mailed a certified letter notifying him of the 
termination of the agreement at least 30 calendar days prior to its termination, per Paragraph (1) above.

THIS AGREEMENT, shall be without force and effect unless it is in the hands of the board, bearing the signature of

said employee and the president of the board on or before the_________ day of _ _ _____________________ , 19________ „

IN TESTIMONY WHEREOF, we have hereunto subscribed our names on dates as hereinafter stated.

DATED , 19________  _______________________________ __ ____________________ EMPLOYEE

I
TED___________________________________ , 19________     PRESIDENT

BOARD OF DIRECTORS
DES MOINES AREA COMMUNITY COLLEGE

Îfl

5/75
dmacc



DES MOINES AREA COMMUNITY COLLEGE 

E M P L O Y M E N T  A G R E E M E N T

THIS AGREEMENT IS made and entered into by and between the Des 

Moines Area Community College, 2006 Ankeny Blvd., Ankeny, Iowa and

Said ____________________  covenants and agrees to perform the

duties of __________________________________________________________

for the Des Moines Area Community College subject to the supervision of 

the Superintendent or his designate at all times.

1. The term of employment covered by the contract shall be from
_____________________  to ________________________. Duty
days missed due to inclement weather or other causes, will be
made up within the period of this agreement.
The annual salary of $____________________  will be paid in
installments of $  on the last day of each
calendar month for a period of _________  consecutive months,
the first payment to be made on the _________  day of
_______________________ , 19  .
For said services, 1/  of the annual salary shall be
considered as pay for one day of service.

I HEREBY accept the position of _____________________________

at the Des Moines Area Community College, Ankeny, Iowa.

Either party may terminate this contract by giving thirty (30) 

days notice.

2.

3.

Employee1s Signature

Said contract null and void unless

Superintendent
DES MOINES AREA COMMUNITY COLLEGE

returned by



DES MOINES AREA COMMUNITY COLLEGE

EMPLOYMENT AGREEMENT 
CLASSIFIED STAFF

THIS AGREEMENT IS made and entered into by and between the Des 

Moines Area Community College, 2006 Ankeny Blvd., Ankeny, Iowa and

Said ___________________covenants and agrees to perform the

duties of ____________________________________________________________

for the Des Moines Area Community College subject to the supervision of 

the Superintendent or his designate at all times.

1. The term of employment covered by the contract shall be from
__________________________ to  . Duty
days missed due to inclement weather or other causes, will be 
made up within the period of this agreement.

2. The annual salary of $  will be paid in
installments of $______________________on the last day of
each calendar month for a period of ______  consecutive
months, the first payment to be made on the ______  day of
___________________ , 19_____.

3. For said services, 1/_____  of the annual salary shall be
considered as pay for one day of service.

I HEREBY accept the position of ________________________________

at the Des Moines Area Community College, Ankeny, Iowa.

Either party may terminate this contract by giving two (2) weeks

notice.

Employee's Signature

Said contract null and void unless

Superintendent
DES MOINES AREA COMMUNITY COLLEGE

returned by



DES MOINES AREA COMMUNITY COLLEGE 

SPECIALLY FUNDED EMPLOYMENT CONTRACT

This contract is made and entered into by and between ____________   , hereinafter

called the employee, and the Board of Directors, hereinafter called the Board, of the DES MOINES AREA COMMUNITY COLLEGE, 

witnesseth:

I. It is hereby mutually agreed that in consideration of a salary of _______________________________________________:_________________

Dollars for the contract term, said employee agrees to well and faithfully perform the duties of ___________________________

 __________________  and such other duties connected with the DES MOINES AREA COMMUNITY

COLLEGE as may be assigned by the Board or Its duly authorized representative, such salary payable in installments of

______________________________________________________________________________ Dollars on the last day of each calendar

month for a period of ____________  consecutive months, the first payment to be made on the    day of

^_________________________ , 19 __________•

II It Is hereby further mutually agreed:

A. That said contract term shall commence on the ____________ day of __________________, 19 _______ , terminate on the___________
day of  , 19  , and shall include all the teaching and in-service days designated on the official
 ■    calendar as it now appears or may hereafter be
amended that occur on or between the above referenced dates. Teaching days or in-service days missed due to inclement 
weather or other causes will be made up within the period of the contract as specified within this paragraph. For 
said services 1/__________ of the contract term salary shall be considered as pay for one day of service.

B. That there shall be deducted from the salary of said employee an amount equal to the pay for one day of service for
each day of service during the contract term in which it is not performed, unless absence from duty with pay is
specifically authorized by the Board, or unless absence from duty is occasioned by illness or injury qualifying as
sick leave within the provisions of the Boards established sick leave policy.

C. That if said employée is lawfully discharged or terminated or is released by mutual agreement before the completion
of the contract term, final settlement shall be made so that the total amount which the employee shall have received
shall be an amount equal to the product of the number of days of service actually performed until the date of
release, discharge, or termination, as determined from the official ____________________________ .______________
calendar, multiplied by the amount determined as pay for one day of service pursuant to subparagraph A, above. For 
purposes of this subparagraph, days of service actually performed shall be deemed to include sick leave days and 
authorized absence days for which pay has been authorized prior to the date of release, discharge, or termination.

D. That the use to be made of the days in said contract term which are in excess of the number of teaching days
indicated on the ofFicial ________________________________________   calendar shall be determined
by the Board and may be stated in the official _________________   calendar
or In the official DES MOINES AREA COMMUNITY COLLEGE calendar adopted by the Board.

E. That said employee shall attend, outside of regular employment hours as established by the Board, such professional
meetings as might be called by school authorities for coordinating the work of the employee in the educational program

F. That said employee shall present evidence to the secretary of the Board that a certificate as required by law has
been registered with the Area XI AEA Administrator before accepting payment of any part of the salary provided for
herein.

G. That this contract shall be invalid if the employee is under contract with another Board of Directors of a community
college or public school corporation in the State of Iowa to render service during any period of time covered by
this contract.

111. It is hereby further mutually agreed and understood:

A. That the position of employment hereby contracted for is wholly dependent on the adequate federal funding for its
continued existence;

B. That the factors which determine whether or not funding for the employee's position will be renewed or extended at
the termination of any contract pérlod are In large part beyond the control of the Board and the College;

C. That, absent adequate federal funding, there is no assurance that other employment within the college w l 11 be
available to the employee beyond the contract term;

D. That, due to the timing of the federal funding process for the employee's position, substantia] hardship and
uncertainty would result to both the employee and the Board from adhering to the contract termination and renewal
procedures specified in Section 279.13» 1971 Code of Iowa;

E. That, therefore, the procedures for termination and renewal of contracts specified in Section 279.13» 1971 Code of
Iowa, are hereby mutually waived, and it is agreed that the provisions of said section shall not govern the
termination or renewal of the employment relationship hereby created.









CLASSIFICATION OF PART-TIME INSTRUCTORS 
IN

HIGH SCHOOL EQUIVALENCY AND ADULT BASIC EDUCATION

Assistant I

Assistant II

Assistant III

Cadet Instructor

Ins tructor

Master Instructor

No experience necessary-works under the 
supervision of an instructor.

One year of experience in working with 
under-educated adults under the supervision 
of an instructor or three months of experience 
with some college or college degree and no 
experience.

Two years of experience in working with under- 
educated adults under the supervision of an 
instructor or one year of experience and some 
college or college degree with at least three 
months of experience in working with adults.

Three years of experience in working with under 
educated adults or one year of experience with 
some college preparation or college degree and 
no prior experience.

Two years of experience in working with under- 
educated adults and some college preparation 
or college degree and one year of experience.

Three years of experience in working with under 
educated adults and some college preparation 
or college degree and two years of experience.



PROPOSED 75-76

SALARY SCALE FOR CONTINUOUS PART-TIME 
ADULT EDUCATION INSTRUCTORS

HOURS
WORKED $6.60 Base $7.20 Base $7.80 Base $8.30 Base xx

1 6.60 7.20 7.80 8.30

2 13.20 14.40 15.60 16.60

x3 17.00 18.50 20.00 21.25

x4 20.80 22.60 24.40 25.90

x5 24.60 26.70 28.80 30.55

x6 28.40 30.80 33.20 35.20

x7 32.20 34.90 37.60 39.85

x8 36.00 39.00 42.00 44.50

x = Adjusted rate - % base rate plus $.50

xx = Only utilized for instructors successfully employed with 
the division for five years or more
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inservice 'day'. . Beginning of quarte

3 End of quarter



12 mo
M w w

JULY - 1Ç75 

AUGUST 

SEFTZ! ~Z?> 

CCT03H?. .
\A 3 '4 

1 2

7 -8 9 10 11

4 5 ' 6 7 8

( s )  ©  10 11 12

6 7 8 9 10
v'OV^.rZR 3 ¿1 5 6 7 10 11 12 13 14

d e c z -:ezt. © © 3 4 5 8 9 10 11 12

7a_v;a?.y - 19 ̂6 X
9 5 6 7 ■ 8 9

rEHEUAP.Y 2 7 4 5 6 - 9, 10 11 12 13
MARCH 1 2 3.

©0

9 10 11 12

APRIL 1 2 5 6 7 8 9
r * y 3 4 C, 6 ‘ 7 10 11 12 13 14

'u::e 1 2 3 4 7 i 8 9 10- 11

■ cLY nj. 2 ■ 0 6 7 8- 9
' "C-̂ S rp 2 7-✓ 4 5 6 9 10 11 12 13
; TT'p'T’—— ~ vs 1 2

51 ¡Zl ©  ©  [9 10

LEGEND

y T W T F
14 15 16 17 - 18

11 12 13 14 15

15 ' 16 17 18 19

13 14 15 16 17

17 IS .*9 20 21

15 l6 17 1? 19

12 13 14 .15 16

16 17 18 19 20

15 16 17 18 19

12 13 14 15 X
17 18 19 20 21

K W
21 22. 25 24 25

1?. 19 20 21 22

22 23 24 25 26

20 21 22 23 24

24 25 2éj \ß^\ß^

M T V T F
28 29 -30 31

25 26 2? 2P 29

29 30

2? 28 29 30 31

22 23

o
Holidays

Iriservice or Professional 
Workshop Days

[
1

Vacation(no school) 
Beginning of quarter

End of quarter

LSC-AL HOLIDAYS
Julv 4 - Jr.d epekd s nc e Dav 
September 1 - Labor Day 
Nov. 27 i 28 - Thanksgiving 
December 25 - Christmas 
J ar.uary 1 - ;rew Years Day 
Aor 11 16-19 - Easter 
kav 31 - ker.crial Dav

14 15 16 17 iS'I
12 ■13 14 15 16

16 17 18 1? 20

13 14 15 16 17'

D0A?-TZP-S

24
\ y  26 29 30 131

21

.25

22 23 

26 27

26 27 23

24 25 26 29 30 .31

21 22 23 26 27 28

26 27}(§) > 1
23 24 25 23 29 !èb
21 ■22 23 2o 27 28

25 26 27 30 31 '

20 21 22 23 2

Fall Qtr. - 56 days 
Winter Qtr, - 58 
Spring Qtr. - 57

171 *
Sumner Qtr.- 54 

Total 225

i 27 28 29 30

12-Month Contracts

Student Contact Days - 224 
In-Service Days - .\ 8
Holidays - 9
Vacation - _V- 20

Total ’ 26i

^Including one undesignated 
In-Service day.

m



PROPOSED HOURLY RATE SCHEDULE 
FOR

CLASSIFIED PERSONNEL 
EFFECTIVE JULY 1, 1975

CLASSIFICATION FULL TIME

,— Student

Secretarial/
Clerical

Food Service

Bookstore

Plant Services:

Custodians

Painter

Security Guard 

Security Guard X 

Helper

PART-TIME

X

X

X

X

X

X

X

X

1974-1975 RATE 

$2.00

2.25

2.25

2.25

2.60

2.60

2.25

2.50

2.25

PROPOSED
1975-1976 RATE

$2.20
2.50

2.50

2.50

2.85

2.85

2.50

2.75

2.50

The average increase for all the above recommendations is 10.3%. In 
dollar cost this will amount to an anticipated increase of $17,900 
for fiscal year 1976.



DES MOINES AREA COMMUNITY COLLEGE 

HOURLY SALARY SCHEDULE - PART-TIME INSTRUCTORS 

EFFECTIVE JULY 1, 1975

COURSE
FUNCTION NUMBER HOURLY RATE

Health and Professional (M.D., D.D.S.) - - $15.00

Arts and Science 100-200 13.00

Career (Credit) 300-400 11.00

Career (Non-Credit) 500-600 10.00

Adult Education (Local H.S.) - - ^ 7.00

Clinical Supervision - - 6.50



DES MOINES AREA COMMUNITY COLLEGE
PART-TIME INSTRUCTOR SALARY SCHEDULE May 1974

Effective July 1974

HOURLY 
SALARY RANGE VOCATIONAL TECHNICAL SUPERVISORY PRE-PROFESSIONAL PROFESSIONAL TAILORED WORKSHOPS AVOCATIONAL

($9.00-$10.00) 
Business & 
Management

(Basic-
Occup.
Skills)
$9.00

(Specialized

$10.00

)

$10.00 Honorarium

($6.50-$10.00) 
Health Occup $7.00* $ 8.00 $8.00 $10.00 $15.00 Honorarium

($7.00-$10.00) 
Home Economics $7.00 $ 8.00 $9.00 $10.00 Honorarium

($8.00-$10.00) 
Office Occup. $8.00 $ 9.00 $9.00 $10.00 Honorarium

($8 .00-$10.00) 
Trade & Ind. $8.00 $ 9.00 $9.00 $10.00 $10.00 Honorarium

($6.50-$l0.00)** 
Adult & Cont. Ed

$8 .00-
$9.00

$ 9.00- 
$10.00

$ 9.00- 
$10.00 Honorarium $6.50

($12.00)
College Transfer $12.00

($2.00-$8.00) 
Non teaching 
All divisions

*(Exception - clinical supervision - Nurse Aide - $6.50)

**(A11 courses offered through local high schools - $6.50 per contact hour.)



DEFINITIONS

VOCATIONAL - 

TECHNICAL - 

SUPERVISORY -

PRE-PROFESSIONAL -

PROFESSIONAL - 

TAILORED -

WORKSHOPS -

AVOCATIONAL - 

NON-TEACHING -

Instructors teaching basic, entry level skills for 
the occupation.

Instructors teaching advanced occupational skills 
and information for specialists in the occupation.

Instructors teaching the management skills necessary 
for directing the work and production of others in 
the occupation.

Instructors with a professional background teaching 
skills for a high level of specialization in the 
occupation.

Physicians

Courses especially designed for and presented to a 
company, organization, association or trade union.

Occupational learning opportunities scheduled for 
less than 8 hours, usually held for one day or less 
and utilizing the leadership skills of one or more 
individuals.

General interest, leisure time and recreational 
classes.

Includes persons who are employed to perform a 
function on a part-time basis that does not include 
preparation time normally associated with instruction.
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::OHTR 
HOS

i~ \jf- “¡7 *# # it # it it

7CT34TRRDE «. INDUSTRIAL1 DEPARTMENT 
RECMD TOTAL 
SRL INCREASE L.VL. LANE.

it # it it it it # it it it it # it it it it it ■SP'*5t it & 'It ■S' it it it it it # it it it it it it i: it it it
74/r 
CONTR

10. 35fi 
SRL INC * \

¡BERSONjM.R 
[BUCKLE? J 
|i R H E S ? b 
FREER 1 R 
‘HER? W 

fRNIGRN ? I'
|j M R L Jj H ? M 
RRZIEnT 
|jRPE.N I E.R ? R 
yOPER ? R 

TWRIGHT?L 
ISMORE ? T 

|r‘E ? J 
IRTIN? R 
SSTER ? Ii 
'NRVjD 
l&LL? J 
uHNSOH?B 
|EES ? E 
[lNSEViD 
FiRLuM s J 
FSTROFSKi?J 
3DTLflNDjQ 
[WENS? G 
[ETRONE ? W 
JENWICK? J 
IUMMRNS? M 
SOVILLE h L 
|CROGGS? R 
Ieliger? R 
ITEWflRTiU 
►RYLUR ? R 
\ V I. E Fr-! ? 
fHRROH :i M ■

a. as 15774 17399 17368 1594 q sr.'0 ■ ■ j 248. 10. 10 rr
a. 00 . 14825 16352 . 16261 1436 O ■ 0 248 9.68
a. 00 15500 17097 17091' 1591 9»0 225 10.26
a. 00 16299 17978 17921 1622 10.5 OOcrt*ui tL. *hJ 9.95
a« 00 17400 19192 19305 1905 '13. 8 .225 10.95 c ^
2.00 16575 18282 18198 1623 11.0 225 9.79
2.00 16775 18503 18474 1699 11.5 225 10. 13 r
9.00 12708 14817 14115 . 1407 10.0 225 11 .‘08 *7 *

a n 0 0 14500 15994 15984 1484 7.0 OOE!
Cm £ %J 10.23

a, 00 14508 15994 15984 ■ 1484 7.0 225' 10.23 <  '

a. 00 13000 14339 14324 1324 4.0 225 10. 18
2.00 17128 18892 19028 1900 12; 5„- 225 11. 09'
9.00 12710 14019 14115 1405 9.0' ‘'248 1-1 a 06
a. 00 16465 18161 18198 1733 11.0 OOR1̂ kw *m' 10.52 ** 1
2.00 15460 i 6986 17891 1691 9. 0* 225 18.98
9-00. 11650 12850 12787 ' 1137 7.0 225 9.76 t* f-
a. 00 11578 12771 12663 1085 1.0 225 . 9.37
a »00 16465 18161 18198 • 1733 1 1 . 0 225' . 18.52 c *■
a a 00 15590 17196 17091- 1501. 9.0 <&» £. *J Ci L*r 0 p K J ' J ~ I
2. 00 14900 16435 16537 1637 8.0 225 1 0. 99
9.00 110G0 12133 12123 1123 5.5 225 10.21 ’ ‘
9. 00 12376 13651 13673 1297 9.0 225 10.48
2. 00 16525 18227 18198 1673 11.0 99 -llwhV 10. 12
2. 00 14006 15442 15431 1431 6.0 225 10'. 22 r
2.00 12500 13788 13778 1270 3.0 ô cc* u-1« q 18.16 '
2.00 14425 15911 15984 1559 r’ . 0 225 10.81 .
a. 00 17075 18834 18751 1676 12.0 •z> q c 9.82 ■ 4 , 1
2. 00 14900 16435 16537 1637 870'—2-85L_ 10. 99
a. 00 14036 15482 15431 1395 6.0 225 ""-9. 94
9. 00 11157 12306 12344 ■ 1187 6.0 qqtr: ■1w 10,6 4 * *

2. 00 17293 19074 19028 1735 12.5,' 225 "10.03 K.

2. 00 13050 14394 14324 1274 4.3 225 9.76 ' -
a. 00 15556 17158 17091 . 1535 9.0 W pi!.’**£. t) 9.87 I
2.00 15950 17593 17644 1694 10. '0 225 10.62 - ■ ; 1 

<rt y
it # it it it it it it it it it it itit it it # # it it it it # # it it it #1# itititititit'itit  ̂̂  'jh «¡j. ,1̂it it it it #### it it it it ■1 *
TflLS. 499585 551042 ■ 551061-' t 51476 1  ̂** 4-

A*



COHTR

r -1- ■+- *j;- -¡h +■•+•-+■ "I: "i- *(•
iBRREMI
ÍHDERSONíL 
:: í SHÜI:' H J  
3ROWH j J
:;l h r k >k
CLRUSÜH? L 
HENRY? C  

tduUTS :¡ L.
( E. E F E ? E.
r'ftTRICK? M
?ERRVí M
n'FIHHUSRí. r
TWEDTjfi
BURDICKíM
U-BRHRNsG
* Y Y ■+• *¥ •+■ •+■ ■£ ■+■ ■+■

■;lp ■+• •+■ Y 'ír -̂7
12. 00
12.. 00
12.00
1 2.00
12.00
12 . 0 tí
12. 00
12. 00
12.00
12.00
12.00'
3 2.00
12. 00
12. 00
12. 00 

-I - “E* ■;!*■ -V •+* *fh

TOTfiLS

74/75
COHTR

Y Y ■¡•r 'St1 Y -i' ■$* y
13200
12873
14600
13331
15835
12800
12200
12300
12923

o *>■

14365
12800
12873
13381
13315

*  Y  #  í  *  *  i:

203480

10 
SAL

'íi1 "íí- ‘ií1 'Sr *iÉ* *Jir ‘¡•r
14560 
14 2 0 4 
16184 
14759 
17532 
14113 
13457 
14118 
14261 
15345 
17168 
14118 
14204 
14759 
15238

¥ ; *  Y  #  'í "ir

224438

SCOUNSEL-ING 
RECMD TOTAL 
SAL INCREASE>j|¡. «j|*l *Í̂I k)m ijfji «jlg* ijtjl <j|j* *J|j* ijp ̂ "|j* •*£ ’jl*' >ĵ *(■<
14600

*•' ji1

Y  7

14324
15984

14 4 Id 
1384

148™
17644
14047
13494
14047
14324
15707"
17091
14047'
14324
14377
15154-

1749
1247
1294
1247
1395
1342
1247
1446
1496
1339

LVL LBNE 55 INC *:i
■jtr -Sr Tir •Jf* # ■Jfi' *?6* Tti*# # •ií‘'iir ###### tí-

10.61 1£ .5 270
4.0 225 11.23 y v

' 7.8 ^  p
Cm£*W 9.48

5.0 225 11.18
8.0 270 11.01 '
3.5 225 9.74O crM 225 l'0.60 y~, L
3.5 £' O K¡ i "*1 "7 1

^ ■ Í 4 hC vL
4.0 225 10.79
6.‘5 225 9,34 rV“
S«'0 *2 4 8 9.85 w*“i tr« *J 225 9.74 .
4.0 225 ...11.23 7 1
5.0 225 '11. 18 < ^
5.5 225 9,69

# # # # # ■ £ # # # #  #########&#### ###■&■&* *'
22454£ '21061 1 t„i

HRHE
¿7 *■£ ■*' "I;.
..LEE? 

|R US SEL L 
SE’Ü T T S  i 
VOUNGjT 
KERRíR
*  '.c "!(• Y  --i:- -i/

7VETERRNS flGRICULTURE 
COHTR 74/75 10.3* RE'CMft TQTRL
M0S_ COHTR SAL SfiL ' INCREñSE LVL LfiNE * INC

•i’. :L Y Y  x  Y  Y  Y  Y  Y  --ir Y  Y  # # #  # # # #  # # # # # # # # # # #  íé ■'•'■•¡fr #  ■& Y  •;ir'|r :*:• #  &  •5H|r "Sí* ■islr *3?

fi 12.80 14800 16324 16261- 1461 7.5 225 9.37
>R 12.60 13203 14568 14600. 1392 4.5 225 10.54
D 12.00 13208 14568 14600” 1392 4.5- 225 10.54 A

12.00 12580 13783 13770 1270 3.8 225 10.16 ^
12.00 13260 14626 14600 1340 4,5' 225 10.11

* % 4' y £*£ -Jlf' ■& $ ■£ ■£ # # ■& •& # # ■£ * ■£ •£
TOTfiLS 66976 73875 73832;. 6856

s I

^ -v



9ADULT EDUCATION iS?

'ANSEN j B 
-I TZ j ,J 
Uo I ER j H

k ? RRE

RONNï G 
II I NES » P

NAME

•'NCH;- I¡ 
,L LERs K'
r ft ■+■ ft ft ft ft

CONTR 74/75 10.3 " « REG Mil TOTAL T'NOS CON TR SAL SAL INCREASE LVL LANE >i INCHi' Jr i ■¿t y.' "A* y,’ it it iv it it itit1 ''fi" it it 'ir it it itft 'Hi- 'ir ft 'Hr "Hr "Hr '¡fr "Hr "Hr *Hr ft ft  f t  f t  f t it it $  it it it it it it f t  f t  f t  ft ft ft ft- Hr Hr ft Hi* ft ft ft 'ft ft« ■ * • ■ i r 1 '* *ic it_it
H 12.00 13489 13494 1265 2.5 ' 225 . 10.34 é | j i

12.00 1 1500 12685 12663 1163 1 . 0 O CJcrIm«, Im« Sn 10. 12 1

12.00 10972 12102 12110 1138 0,0 i-s^i er 
il*  £  *D 10.'37 •ft_ In

12.-00 13400 14730 1487? 1477 , 5 . 0 O  o  e ;
d* il. * J 11.  02 C *

■ 12,00 11000 •I O 1 O ”*1 IlM 1 Ü '.J 12663 1663 0-0 248 15.12 ]

12. 00 12000 13236 1321? 1217 1.0 248 10. i4 ' '  5
M 12,0 0 13444 14829 14877 1433 5,0 225 ■ 10. 66 y  J112. 00 9900 10920 12110 2210 0 . 0 225 o o  o  oil< jL. > u1 tl 1

12« 00 "7 O-J O i L,. r..„ 7 Ci 7 7 V 7 i i 12110 4878 0.0 V Vfcn. (li m 67.45 , * - y
A' ,v a'ftftftftftftftftft ftft f t  0̂.1 >t|li •*!*-. .¡|Z, ft ■jpj- ft" '¡I" “I» ft *¡1" «I*ftftftftftftftft n|L ¿(j* h|>> (![. «|*i i.)1̂ ft ft ft' ft ft1it $ it it it 'it it ti■ ft ft ft1 ft ft ft ft ft ft ft ft ft; ft j

TOTALS 101677 112150 11812? 1,6445 - r r

4MEDIASERVICES
i

CONTR H'rt H *'"i ÍT *T 4 i1' 10.32 RECMD TOTAL < *r
NOS CONTR SAL SAL INCREASE LVL LANE 5C INC . * *■”i" 0: it1iftftftftftftftftftft'it "t 'it it 'it -Jrft: Hi' ft Hr Hr ft ft -Hrit it it it it it it itft ft ft ft Hr ft ft ft* ft1ft; ft ft' ft ftft ft Hr ft ft1 Hr Hi1 Hi• Hi' Hi' ft ft Hi' ft Hr ft. H" "i* 'i” *+•

p 12. 08 14365 15845 1570,7. 1342 6. 5 , --j eImm W W 9. 34 - 1
...i 12« 00 12475 13760 13770 1295 3, Ö 225 10. 38 r \12.00 10500 11582 12110' 1610 0.0 225 15,3312,00 14 o ò 5' 15845 15707 1342 6,5. 225 9.34 *- <■
i1:- ■A1 ■¡i1 ■;i' -i1:1 ft ft ft H: ft ft ft ft'.t A’ 5r *A‘ \A' it "A1■HÍ* -ii¡' 'H*- Hr ft ft Hi'■ft ft Hr ft Hr ft ft ftHi1 ft ft Hr ft 'ft Hi1 ft ft'*•)■■ m|m m(ç» J|m 1ft ft ft ft ft Hi' Hi’ ft’ ft ft' ft, Hr-ft ft ft ftf t  ft  ft  f t  Hr ¿J . -s

TOTALS 51705 57031 57295 5590

'<* -y

v ^

ft- ■ 
 ̂Á 

K *-
* 41

r ’
^ i

ft

*



::OHTR
COMMUNICATIONS AND HUMANITIES DEPT

RECMD TOTAL
V?t.

r'14 i* 5 10.33s

jhr. ?
Hs 13

GEs H

MOS CONTR . ,̂ 'SAL SAL INCREASE LVL LANE .•■; INC.
f t ’f t ’ft ft' -ft -ft "ft ft1 'ft i ’ •¡i" -ft iftift ift ift ift ift ft!' "ft ift■ft “t? % *i*r '¡H* p)ri' ft!' ift’ 'ft -ft ftr 'ft 'ft ftr ift fti' ftf “ft ift ftr 'ft ift fti' ift' ift ift ift ftr ift ift ftf ift ift 'ft ift ift i¡ft' ft’ ft' ift ft' ftr ift ft' 'ift1
? k 9 . 00 11 w 4 8 13068 13009 1161 •7.5 225 9.80

R 9. 80 10765 11874 ■ 11902 1137 5..0 225 10.56 ■
9. 00 11846 13066 13009 116 3 . 6.5 ,248 9.31
12. 00 17280 18972 19028 1828 11.5 248 10.63

H 9. 00 13579 14978 15001 1422 ■11.0 248 10.-47
9 .  0 0 13040 14383 14337 1297 1 fl S 'P O C t1 t .1 I ' J  Cm liat V 9. 94

i,,1 9.00 13188 14538 14558 1378 9.0 270 10»46
R:i C 9.00 16240 . 17913 17657 1417 16.0 270 o y  oO . i 'J■;h ^ *5(r 'i'r $  'ifc* ' k # *A" *i;hik' *j1r 'ir "*r Ti* ̂7"ft" ir ift ift ift "ft fti* ift ift ift ift ift ift* ift ift "ft ift ift f t  'ft ift ift' '¡ft ift ift'"ft ift ift ift "'ft' ift ift ift ’¡ft ft" ft' '¡ft''ft' ift 'ift ftr ft1 ift ft1 iftift

TOTALS 107698 118791 118500 10302

P ' lL
T*:''!(■ '£* '¡i" $ "S''?!' i ’A1
K ? I

CONTR
MO S.

■;i;- ft ft ■

23S0CIRL AND BEHAVIORAL SCIENCES DEPT
RECMD TOTAL 
SAL. INCREASE

ro * 10.35S 
.CONTR SAL
ii* *)£ *ir ‘ii* ‘ifr

LVL LANE * INC
ft ft ft ft ft ft ft ft ft ft ft ift iftift ■¡•r ii* ir ■ti- *ir it" ii" 'S' *st

R I o ? h!
S S E R > D 
IN ? D
Tier ? d
DERjL 
EAFFj J 
IE  MAN? N 
NERsD 
K ? D
ERTS? J  
NSONiR

ANEVj M 
BOTTiC

EY j N 
PA ? Jno ? J.i
TH? J
MAN j ,

9.00 13100 14449 14558 1458 18.0 - 248 11.13
jE 12.06 16575 i Tl ■-I Pi O it'iL iL. 13193 i623 11.0 o ■"t cr • 9.79

9, 00 12230 13498 1343 J, 1 9  S> 1X Ut. x 5.5 P, Q iL- ?•_! 9.99
9. 00 10362 11429 11459 1097 4.0 O'PK;lin La >»l 10.59
9. 00 11006 12140 1212? 1117 O crD 'J 293 10. 15
9. 00 13831 15256 1 cooo 

1 1391 10.5 i"*i "¡i
£ .  ( y 10.06

12.00 18564 20476 20411 1347 15.0 P'PR|lH, |p« W 9. 95
9. 00 11934 j. 316 3! 13230 1296 6.0 O T iTi l_ i y 1 0 n U' 6
9. 00 11934 13163 13230 1296 8.0 •225 10.86
9.00 11167 12317 12344 llfl’ 6.0 OOP

Xm »M 10.54
9. 00 1 1090 12232 12123 1033 4.5 248 Cl o o ? « -j c.
9.00 13019 14360 1433? . 1318 6.5 315 10. 12
12.00 15000 16545 1/653? 1537 8.0 225 10. 25

F 12.80 14561 16061 15984 1423 3,0 O 1 s:: O 4 aJ d ( i
9. 00 10765 11974 11902 11.37 5;-0 PP5tm |>m w 10.56
9. 00 16497 i8196 1765?' 1160 16.0 '270 7,03
12. 00 13960 15398 15431 1471 6.0 225 10.53
9, 00 9960 10986 11016 1056 3.0 225 10. 60
9.00 16895 17753 17215 1120 16.0 248 .6. 96
9. 00 14385 15867 15836 1501 14.0 *">01?U* £■ O 10. 44
9. 00 14051 15498 15444 1393 13.0 o  P1— In W 9. 91

)B 9.00 9968 10936 1101? 1056 3. 0 ••"i Pi erJ 18. 60
9. 00 11709 12915 13005» 1300 5w a 315 1.1. 10ift ft ftr ft-ft-ft-ift ft-ft-ift ft-ftftftftftftftftr ift ft ift ft ft ft ift ftftftftftftftftftftftftftftftriftftftftftiftf t  f t  f t  f t  f t  f t  ftr f t  f t  f t  f t  ft f t  ift ft: ift ift ft ft ft ift

T O T A L S 301755 332836 331784 30029

-<

;Vr J| I

NAME
f t  Or ?r f t  f t  v;
KNBRE? TWO Gib 
VEYs P 
MPYiF 
NIESKI 
Ri<? M 
NANDE S 
NSON? H 
BERSON 
NjB •>; ■£ ^

!. J

CONTR 74/75 
MOS CONTR

H;- «!■» »ij- ■£* **£ ii* ■J'* *Jt* ■¡I;-
9.00 13180
9.80 11167
9.00 10202
9.00 11210 
9.0G 15485
9.08 9960
9.00 14746
9.08 15229
9.00 12300
9.00 16497

*iKm 8lr "St" ’ir iL 'ii* *i*r "fi* ’ii1 *¡*7 *?r
TOTALS 129976

10MATH S 
10 . 

SAL
*ir *$’ *ii* ‘SE* *3r *i? $ pi"

14538 
12317 
11253 
12365 
1 7 G o 0 
10986 
16265 
16798 
13567 
18196

ftftftftftftftft
i43364

CIENCE DEPARTMENT 
RECMD TOTAL 
SAL' INCREASE

# *$• # * # # # * # # # # Tff # 4r # # # ■& *£*:'
LVL LANE 5c INC'
ft ft ft ft ft ft ft' ft ft ft “I;1 ft -J; -1» ft ft ft- ft -ftft ft.ft '¡I;' ft ft

14556 
12344 
IT 238 
12344 
16993 
11016 
16329 
16772 
13673 
17657

1378
f J

1036 
1134 
1508 
1056 
1583 
1543 
1373 
1160

11.0 
6.0 
0.5 
3. 0 is 5J| U  I 'J

3.0
11.0-
15.0 
5.0'
16.0

OORbii h* *■<-“!i ***< CTi,. c. 5
293
293
315o o >=;iZ. L. v.1

315
248
315
270

10. 46 
10. 54 
18. 15 
10. 12 
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DES MOINES AREA COMMUNITY COLLEGE 
Agenda 

Special Board Meeting 
May 19, 1975 - 5:30 P.M.

ITEMS FOR DISCUSSION 

Salary Schedule 

College Objectives 

Distribution of Sample Contracts 

Contracts for Construction Project



( T E N T A T I V E

DES MOINES AREA COMMUNITY COLLEGE

EMPLOYMENT AGREEMENT 
CLASSIFIED STAFF

THIS AGREEMENT IS made and entered Into by and between the Des 

Moines Area Community College, 2006 Ankeny Blvd., Ankeny, Iowa and

Said _____________________  covenants and agrees to perform the

duties of _______________________________ __________________ _____________

for the Des Moines Area Community College subject to the supervision of 

the Superintendent at all times.

1. The term of employment covered by the contract shall be from 
_____________________  to  _________________________ .

2. The annual salary of $_________________ will be paid in
installments of $_______________  on the last day of each
calendar month for a period o f _______ consecutive months,
the first payment to be made on the  day of
_______________> 19______ .

3. For said services, 1/_______ of the annual salary shall be
considered as pay for one day of service.

I HEREBY accept the position of __________________________________

at the Des Moines Area Community College, Ankeny, Iowa.'

Either party may terminate this contract Cy giving two (2) weeks
not i ce.

Employee's Signature Superintendent
DES MOINES AREA COMMUNITY COLLEGE

Said contract null and void unless 

returned by _______________________



iSjy / Des Moines Area Community College -/j

EMPLOYMENT CONTRACT

This contract is made and entered into by and between
_______________________ , herein after called the employee, and the Board of

Directors, herein after called the Board, of the Des Moines Area Community 
College, withesseth:

I* It is hereby mutually agreed that in consideration of a salary of
___________________ ________________________ . dollars and _____ cents

for the contract term, said employee agrees to well and faithfully perform the
duties of  ___________________________________________    and
such other duties connected with the Des Moines Area Community College as may 
be. assigned by the Board or its duly authorized representative, such salary pay­
able in installments of _________________________________________    dollars
and   cents on the last day of each calendar month for a period of ■____
consecutive months, the first payment to be made on the dav of
______.________ , 19______.

II. It is hereby further mutually agreed:

A. That said contract term shall commence on the   day of   ,
19_____, terminate on the ______  day of__________ , 19 _____ , and shall include
all the teaching and service days designated on the official
_____________________ calendar that occur on or between the above referenced

dates# For said services 1/  of the contract term salary shall be consid­
ered as paid for one day of service#

B. That there shall be deducted from the salary of said employee an amount 
equal to the pay for one day o'f service for each day of service during the con­
tract term in which it is not performed, unless absence from duty with pay is 
specifically authorized by the Board, or unless absence from duty is occasioned 
by illness or injury qualifying as sick leave within the provisions of the 
Board's established sick leave policy.

C. That if said employee is lawfully discharged or terminated or is re­
leased by mutual agreement before the completion of the contract term, final 
settlement shall be made, so that the total amount which the employee shall have 
received shall be an amount equal to the product of the number of days of ser­
vice actually performed until the date of release, discharge, or termination,
as determined from the official_________________ _____________ calendar,
multiplied by the amount determined as pay for one day of service pursuant to 
subparagraph A, above. For purposes of this subparagraph, days of service 
actually performed shall be deemed to include sick leave days and authorized 
absence days for which pay has been authorized prior to the date of release, 
discharge, or termination,

D. That the use to be made of the days in said contract term which are 
in excess of the number of teaching days indicated on the official ___
_____________________  calendar shall be determined by the Board and may be
stated in the official _____________________   calendar or in the
official Des Moines Area Community College calendar adopted by the Board.

E. That said employee shall attend, outside of regular employment hours 
as established by the Board, such professional meetings as might be called by 
school authorities for coordinating the work of the employee in the educational 
program.
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F. That said employee shall present evidence to the secretary of the h J Z A ^  
Board that a certificate as required by law has been registered with the Cewn&v- /jL AT  
Superintendent-df^oilcaGhutity™''rowa7~ before accepting payment of any part, of f\ a
the salary provided tor herein" (^&/vV

G. That this contract shall be invalid if the employee is under contract 
with another Board of Directors of a community college or public school cor­
poration in 'the State of Iowa to render service during any period of time 
covered by this contract.'

III. It is hereby further mutually agreed and understood:

A. That the position of employment hereby contracted for is wholly depen- ’ 
dent on adequate federal funding for its continued existence;

B. That the factors which determine whether or not funding for the 
employee's position will be renewed or extended at the termination of any con­
tract period are in large part beyond the control of the Board arid the College;

C. That, absent adequate federal funding, there is no assurance that 
other employment within the college will be available to the employee beyond 
the contract term;

D. That, due to the timing of the federal funding process for the employee's 
position, substantial hardship and uncertainty would result to both the employee 
and the Board from adhering to the contract termination and renewal procedures 
specified in Section 279.13, 1971 Code of Iowa;

E. That, therefore, the procedures for termination and renewal of con­
tracts specified in Section 279.13, 1971 Code of Iowa, are hereby mutually 
waived, and it is agreed that the provisions of said section shall not govern 
the termination or renewal of the employment relationship hereby created;

IV. In lieu and in place of the procedures for termination and renewal of con­
tracts specified in Section 279.13, 1971 Code of Iowa, the following procedures 
are adopted, and it is mutually agreed and understood that said procedures shall 
govern the termination and renewal of the employment relationship hereby created:

A. Except as hereinafter provided, this contract shall remain in force 
* and effect for the duration of the contract term, and thereafter shall be

automatically continued in force and effect for equivalent periods, except as 
modified or terminated by mutual agreement of the Board and the employee, until 
terminated as hereinafter provided.

B. The employee may terminate this contract effective at the expiration 
of the, contract term by filing a written resignation with the Secretary of.the 
Board not less than forty-five (45) days prior to the end of the contract term.

C. The Board may, by a majority vote of the elected membership thereof, 
cause this contract to be terminated effective at the expiration of the contract 
term by written notification of termination,by a certified letter mailed to the 
employee not less than fifty (50) days prior to the end of the contract term; 
provided, however, that at least ten (10) days prior to mailing of any notice 
of termination the Board or its agents shall inform the employee in writing that 
(a) the Board is considering termination of said contract and that (b) the 
employee shall have the right to a private conference with the Board if the 
employee files a request therefore with the President or Secretary of the Board 
within five (5) days; and if within said five (5) days the employee files with 
the President or Secretary of the Board a written request for a conference and 
a written statement of specific reasons for considering termination, the Board 
shall, before any notification of termination is mailed, give the employee

-2-



written notice of the time and place of such conference, and at the request of 
the employee, a written statement of specific reasons for considering'termina­
tion, and shall hold a private conference between the Board and the employee 
and his representative if the employee appears at such time and place. In the 
event the Board proceeds thereafter to terminate the employee's contract, the 
employee shall have the right to protest the action of the Board, and to a 
h e a r i n g  thereon, by notifying the President or Secretary of the Board in writing 
of such protest within twenty (20) days of the receipt by the employee of the 
notification of termination, in which event the Board shall hold a public 
hearing on such protest at the next regular meeting of the Board, or at a 
special meeting called by the President of the Board for that purpose, and 
shall give notice in writing to the employee of the time of the hearing on 
the protest, Upon the conclusion of the hearing the Board shall determine the 
question of continuance or discontinuance of the contract by roll call vote 
entered in the minutes of the Board, and the action of the Board shall be final. 
The foregoing provisions for termination shall not affect the power of the 
Board to discharge the employee for cause under the provisions of Section 279.24, 
1971 Code of Iowa.

D. In addition to any other termination powers herein contained, if at 
any time during the contract term, and for any reason beyond the power of the 
Board to control, adequate funding for the employee's position of employment 
or program is lost or otherwise becomes unavailable to the College, and, as a 
direct result of such loss or unavailability, the College is unable to finan­
cially support or underwrite the employee's position, the Board may, by a 
majority vote of the elected membership thereof, terminate this contract upon 
thirty-(30) days1 written notice to the employee by certified mail, which 
notice shall state the specific reasons for which termination is required and 
the facts and circumstances of the loss or unavailability of funds occasioning 
the termination0 If within five (5) days after receipt of such notice the 
employee files with the President or Secretary of the Board a written request 
for a conference to review the Board's findings with regard to the necessity 
of termination, the employee shall have the right to a conference thereon, and 
the Board or its authorized representative shall notify the employee of the time 
and place of such conference. The conference shall be closed to the public, 
except that the employee shall have the right to be accompanied by the represen­
tative of his choice. The employee shall be entitled to present evidence 
challenging the findings of the Board with regard to the necessity of termina­
tion, and, upon request, the Board shall produce and divulge all evidence, not 
privileged, supportive of its findings. Upon the conclusion of the conference 
the Board shall reconsider the question of termination and the bases therefor, 
and if on a roll call vote a majority of the elected membership of the Board 
vote to uphold the termination, the contract shall stand terminated in accord­
ance with the contents of the initial written notice. The Board shall so 
notify- the employee in writing.

E. In the event the employee attains the age of sixty five (65) years 
during the contract term, this contract shall terminate automatically at the 
expiration of the contract term pursuant to the established retirement policy 
of the Board, the provisions of which are by this reference incorporated herein 
and made a part of the conditions of employment hereunder.

F. In the event the Board determines to tender a new employment contract 
to the employee for any term beyond the contract term specified herein, such 
contract shall be tendered to the employee not in excess of ninety (90) days 
prior to the expiration of the contract term, and the Board shall not require 
such contract to be signed and returned to the Board in less than twenty-one 
(21) days after being tendered.



V. It is hereby further mutually agreed that this contract shall be without 
force and effect unless it is in the hands of the Board, bearing the signature
of the employee and the President of the Board oh or before the _____________
day of __  ,_19_____.

IN WITNESS WHEREOF, we have hereunto subscribed our names on the dates 
hereinafter stated.

Dated ' 19 .

Employee

Dated ________;___________ , 19

President, Board of Directors 
Des Moines Area Community College

-  4  -
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