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SPECIAL MEETING

MAY 27, 1975

ROLL CALL

APPROVAL OF
MINUTES

AWARD OF
CONTRACT ON
PHASE II-B,
PART 6

DES MOINES AREA COMMUNITY COLLEGE
2006 Ankeny Boulevard
Ankeny, Iowa 50021

A special meeting of the Des Moines Area Community College Board of
Directors was held in the Board Room, Ankeny campus, 2006 Ankeny
Blvd., Ankeny, Iowa, on May 27, 1975. The meeting was called to
order by Rolland Grefe, Board President, at 5:30 p.m.

Members present: Rolland Grefe
Maurice Campbell
Walt Hetzel
Harry Bloomquist

. Max Kreager

Don Rowen
Rodney Carlson
Harold Welin
Cecil Galvin

Members absent: None

Others present: Paul Lowery, Superintendent

Jack Asby, Asst. Supt., Business Affairs

Irv Steinberg, Controller/Board Secretary

Curt Wiberg, Admin. Asst. to Supt.

Joe Borgen, Asst. Supt., Instruction

Rus Slicker, Asst. Supt., Management & Planning

Don Rhead, Director, Personnel

Leonard Bengtson, Asst. Supt, Student Services

Don Zuck, Director, Plant Services

Instructors: Dick Gartin, Joe Fernandes, Dave
Palmer, Clair Fisher, Leona Martin, Ted Clinkenbeard,
and Jerry Wisnieski

John Bossen, Student Senate President

Melinda Voss, R & T Reporter

Ken Bussard, Architect

It was moved by M. Kreager, seconded by W. Hetzel, that the minutes
of the special board meeting held May 19, 1975 be approved as
presented. Motion passed.

It was moved by M. Kreager, seconded by R. Carlson, that the contract
for the construction of Phase II-B, Part 6, Buildings #19 and #25-A
be awarded to the low bidder, Brieholz Construction Company, Des
Moines, Iowa, at a base bid of $645,853, less a deduction of

$3,500 for the exclusion of Alternate #2, exterior brick wall to
screen Bldg. #19, total net amount of contract being $642,353; that
the bid security bonds being held be returned to the unsuccessful
bidders; and that the Board President and Secretary be authorized

to sign said contract. Motion passed.
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‘It was moved by M. Kreager, seconded by D. Rowen, that approval he

2 ' May 27, 1975

A motion was made by Don Rowen, seconded by R. Carlson, that the
Proposed Staff Development Based Faculty Salary Schedule System
Policy, dated May 27, 1975, a copy of which is attached hereto
and made a part of these minutes, be adopted. Motion passed.

‘

It was moved by M. Kreager, seconded by W. Hetzel, that in accordance
with the terms of existing contracts, a thirty day notice of
termination be given to John H. Kirstein and Herman W. Andresen, Jr.,
OSHA staff personnel, due to lack of funds. Motion passed.

It was moved by R. Carlson, seconded by H. Welin, that the meeting l
recess for a dinner break. Motion passed and the meeting recessed
at 6:30 p.m. l

The special board meeting reconvened at 7:10 p.m. at the same location
as it had recessed. All those present prior to the recess were again
present, with the exception of Don Zuck and Ken Bussard. Also
present, but arriving late, was John Phillips, attorney.

It was moved by R. Carlson, seconded by D. Rowen, that the proposed
placement by salary schedule, level and lane, and contract amount
for FY75-76,as indicated on the listing of instructional staff, a “
copy of which is attached hereto and made a part of these minutes,

be approved, and that contracts be issued to these staff accordingly.
Motion passed.

!

given to the Summary of Proposed Total 1975-76 Salary Revisions and
to the proposed FY76 salaries shown on listing of noninstructional
personnel, a copy of said listing attached hereto and made a part
of these minutes, and that the Superintendent be authorized to
further adjust salary amounts for FY76 for certain specified staff,
in accordance with recommendations resulting from personnel review
by consultants, with the total salary increases_ for [FY76, together
with increased fringe benefits, limited to angamodnt not to exceed
127 of FY75 salaries, and that contracts be issued to staff '
accordingly. Motion passed.

It was moved by W. Hetzel, seconded by H. Welin, that the proposed
FY76 Salary Scale for Continuous Part-Time Adult Education instructors,
a copy of which is attached hereto and made a part of these minutes,
be approved. Motion passed.

It was moved by W. Hetzel, seconded by R. Carlson, that the proposed
Hourly Rate Schedule for Classified Personnel, effective July 1,
1975, a copy of which is attached hereto and made a part of these
minutes, be approved. Motion passed,



Special Meeting 3 May 27, 1975

HOURLY SAILARY A motion was made by M. Kreager, seconded by M. Campbell, that the
SCHEDULE FOR  proposed Hourly Salary Schedule: for Part=Time instructors, effective
PART-TIME July 1, 1975, a copy of which is attached hereto and made a part
INSTRUCTORS of these minutes, be approved. Motion passed.

COLLEGE It was moved by R. Carlson, seconded by H. Welin, that the proposed
CALENDAR 1975-76 12-month and 9-month calendars, copies of which are attached
hereto and made a part of these minutes, be approved. Motion passed.
PROPOSED It was moved by M. Kreager, seconded by M. Campbell, that the vacation
VACATION . increase proposed for FY76 for noninstructional staff be referred back

INCREASE FOR to the staff concerned, for further recommendation to the Board for
NONINSTRUC- consideration at the regular board meeting on June 9, 1975,
TIONAL STAFF Motion passed.

NEW It was moved by H. Welin, seconded by W. Hetzel, that employment be
PERSONNEL offered to the following for the position and salary indicated:

Name Position Salary Eff. Date
Frank Jorgenson Auto Mechanics, Carroll (9 mo.) $10,573 8-28-75
David Carroll Bldg. Trades, Carroll (9 mo.) 10,573 8-28-75
Elmer Hagens Auto Mechanics, Knoxville (9 mo.) 11,902 8-28-75
Jerry Whalen ‘Electrical Trades, Knoxville " 10,131 §-28-75

Motion passed

APPROVAL OF It was moved by D. Rowen, seconded by M. Campbell, that the proposed
FORMS OF. form of contract for instructors, entitled "Contract With Certified
CONTRACT Staff," a copy of which is attached hereto and made a part of these
minutes, be approved as amended with an insertion in Subsection (1),
after the words '"college calendar,'" the phrase "as it now appears
or may hereafter be amended, that occur on or within these two dates.
_.. Teaching days or in-service days missed due to inclement weather or
.-\ other causes will be made up within the period of the contract as
Pﬂ} pi= specified within this paragraph;'" substituting in Subsection (6) in
5 lieu of the words "county superintendent of said county,'" the phrase
G_q£2fr6§ "Area XI.AEA Administrator.'" Motion passed.

A motion was made by M. Kreager, seconded by R. Carlson, that the
proposed form of contract for certain staff who do not require
certification, entitled "Employment Agreement for Non-Certificated
Positions," a copy of which is attached hereto and made a part of
these minutes, be approved. Motion passed.

> It was moved by H. Welin, seconded by M. Campbell, that the proposed form
of contract for supervisors of classified staff, entitled "Employment
Agreement," a copy of which is attached hereto and made a part of these
minutes, be approved and that the Superintendent be authorized to sign
this contract on behalf of the Board of Directors. Motion passed.

It was moved by W. Hetzel, seconded by R. Carlson, that the proposed
form of contract for classified staff, entitled "Employment Agreement,
Classified Staff," a copy of which is attached hereto and made a part
of these minutes, be approved and that the Superintendent be authorized
to sign said contract on behalf of the Board of Directors. Motion
passed.
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APPROVAL OF It was moved by W. Hetzel, seconded by M. Kreager, that the proposed

FORMS CF form of contract for staff employed under a special funded project be

CONTRACT approved as amended, with the title changed to "Specially Funded

(continued) Employment Contract,' and substituting in Section II F., page 1, in
lieu of the phrase "County Superintendent of Polk County," the phrase
"Area XI AEA Administrator." Motion passed. A copy of said contract

is attached hereto and made a part of these minutes.

EXECUTIVE A motion was made by C. Galvin, seconded by R. Carlson, that the Board

SESSION go into executive session for the purpose of considering appropriate
action which should be taken in regard to a request for information
from the Public Employees Relations Board. Motion passed and all
visitors were excused from the meeting with the exception of Supt.
Lowery, Jack Asby, Irv Steinberg, Curt Wiberg, Don Rhead, Joe Borgen,
and John Phillips, at 10:25 p.m.

RECONVENE The special meeting reconvened at 10:40 p.m. Only those present during
OF SPECIAL the executive session were again present at this time; other visitors
MEETING having left.

NOTICE OF Board President Rolland Grefe acknowledged receipt of a petition from
PETITION FOR  AFT Local No. 2204 seeking Unit Determination and Certification as

UNIT , bargaining agent for twenty-one (21) instructional staff at the
DETERMINATION' Centrél > Towa Vocational Education Center and a notice from the

& BARGAINING Public Employees Relations Board giving reference to said petition and
REPRESENTATION requesting the position of the Des Moines Area Community College in this
matter.

It was moved by M. Campbell, seconded by M. Kreager, that all certified
full-time faculty employed by Des Moines Area Community College shall
be considered as one unit for employee bargaining and that the unit as
proposed is inappropriate within the law and that the Superintendent
be instructed to so advise the Public Employees Relations Board.
Motion passed.

ADJOURNMENT It was moved by C. Galvin, seconded by M. Campbell, that the meeting be
ad journed. Motion passed and the meeting adjourned at 11:00 p.m. The
next regular meeting was scheduled for 5:30 p.m., board room, Ankeny
campus, June 9, 1975.

Sur

IRV STEINBERG, SecretMy

ROLLAND E. GREFE, Président




DES MOINES AREA COMMUNITY COLLEGE
CONTRACT WITH CERTIFIED STAFF

THIS CONTRACT, is entered into by and between » an instructor, and the

Board of Directors, hereinafter called the board, of the DES MOINES AREA COMMUNITY Merged Area XI District, located at
Ankeny, County of Polk, State of Iowa.

WITNESSETH, that in consideration of a salary of § per school year, or more specifically,

{($ ) Dollars per month, said Instructor

agrees to well-and faithfully perform the duties of

and such other duties connected with the DES MOINES AREA COMMUNITY COLLEGE as may be assigned by the board or its duly

authorized representative, such salary payable in installments of § ' on the last day of each calendar
month for a period of consecutive months, the first payment to be made on the day of ,
19 » Or in installments payable as follows:

AND IT IS FURTHER AGREED:

{1) That said term shall commence on the day of 19 , terminate on day of 4
19 ,» and shall include all the Teaching and in-service days designated on the official

college ca1en3hr as it now appears or may hereafter be amended, that occur on or within these two dates.
Teaching days or in-service days missed due to inclement weather or other causes will be made up within the
period of the contract as specified within this paragraph. For said services 1/ of the annual salary
shall be considered as pay for one day of service.

(2) That an amount equal to the pay for one day of service shall be deducted from the salary of said instructor for
each day of service not performed if absence from duty with pay is not authorized by the board or sick leave
policy in effect pursuant to the provisions of 279.40, Code of Iowa.

(3) That if said instructor is Tawfully discharged or is released by mutual agreement before the completion of said
term, final settlement shall be made so the total amount which the instructor shall have received shall be an
amount equal to the product of the number of days of service as indicated on the official college calendar
multiplied by the amount considered as pay for one day of service.

(4) That the use to be made of the days ir said term which are in excess of the number of teaching days indicated
on the official school calendar, shall be determined by the board and may be stated in the official school
calendar adopted by the board.

(5) That said instructor shall attend, nutside of reaular schnol hours as established bv the board. such professional
weetings as might be called by school authorities for coordinating the work of the instructor in the educational
progran.

(6) That said instructor shall present evidence to the secretary of the board that a certificate as required by law
has been registered with the Area XI AEA Administrator before accepting payment of any part of the annual salary.

(7) That this contract shall be subject to}the provisions of Jowa Code, 279.13, known as the continuing contract
law, except that in no event shall this contract be authomatically continued in force and effect beyond the
school year in which the employee attains the age of 65 years pursuant to established retirement policy of the
board, the conditions of which are hereby by this reference made a part of the condition of empioyment hereunder.

(8) That this contract shall be invalid if the instructor is under contract with another board of directors in the
state of Iowa to teach covering the same period of time. .

(9)

THIS CONTRACT, shall be without force and effect unless it is in the hands of the board, bear1ng the signature of
said instructor and the president of the board on or before the day of 19

IN TESTIMONY WHEREOF, we have hereunto subscribed our names on dates as hereinafter stated.

~

~

DATED 19 INSTRUCTOR ™~

.
!
.’JATED 19 PRESIDENT

BOARD OF DIRECTORS

. P-14
% dmace - Rev. 5/75 DES MOINES AREA COMMUNITY COLLEGE
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THIS AGREEMENT, is entered intc by and between

DES MOINES AREA COMMUNITY COLLEGE

EMPLOYMENT AGREEMENT FOR NON-CERTIFICATED POSITIONS

» and the Board of Directors,

reinafter called the board, of the DES MOINES AREA COMMUNITY COLLEGE, Merged Area XI District, located at Ankeny, County

of Polk, State of lowa.

(3

)

agrees to well and faithfully perform the duties of

. WITNESSETH, that in consideration of a salary of § per duration of this agreement, or more specifically

Dollars per month, said employee

and such other duties connected with the DES MOINES AREA COMMUNITY COLLEGE as may be assigned by the board or its duly

authorized representative,such salary payable in installments of §
a period of

or in installments payable as follows:

said employee and the president of the board on or before the day of

DATED

consecutive months, the

first payment to be made on the day of

on the last day of each calendar month for

» 19 ,

AND IT IS FURTHER AGREED:

(1} That said term shall commence on the day of 19 , and terminate on the day
Duty days missed due to inclement weather or other causes, will be made up within

(2)

(3)

(4)

(5)

(6)

(7)

(8)

of » 19
the period of this agreement.
of service.

For said services 1/

of the salary shall be considered as pay for one day

That an amount equal to the pay for one day of service shall be deducted from the salary of said employee for
each day of service not performed if absence from duty with pay is not authorized by the board or sick leave

policy in effect at that time.

That this agreement shall remain in force and effect for the remainder of the term of agreement unless:

a. The employee files a written letter of resignation with at least 30 days notice to the secretary of the

board, or,

b. By a majority vote of the board, cause this agreement to be terminated for good cause by written notification
of termination and reasons therefore at least thrity (30) days prior to the termination of this agreement.

c. In cases of involuntary termination, the employee shall have the right to a private conference with the
board to chalienge the findings of the board with regard to the necessity of termination.
of the conference, the board shall by roll call vote, decide to uphold or reverse the original decision.

Upon conclusion of

That if said employee is released by mutual agreement before the completion of said term, final settlement shall
be made su Lhe Lutal amount whicit the empioyee shall have recelved shall be an amount equal to the product of
the number of days of service multiplied by the amount considered as pay for one day of service.

That if said employee is discharged before the completion of said term, the board may, by a majority vote, elect
to effect final settlement by paying the remaining installments of salary as provided above.

This agreement may be renewed by board action at least 30 calendar days prior to the date of termination as

specified in Paragraph (1).

If a new contract is not to be offered, the employee will be mailed a certified letter notifying him of the
termination of the agreement at least 30 calendar days prior to its termination, per Paragraph (1) above.

THIS AGREEMENT, shall be without force and effect unless it is in the hands of the board, bearing the signature of

s 19

IN TESTIMONY WHEREOF, we have hereunto subscribed our names on dates as hereinafter stated.

» 19

EMPLOYEE

PRESIDENT

5/75
dmacc

BOARD OF DIRECTORS
DES MOINES AREA COMMUNITY COLLEGE
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DES MOINES AREA COMMUNITY COLLEGE

EMPLOYMENT AGREEMENT

THIS AGREEMENT IS made and entered into by and between the Des

Moines Area Community College, 2006 Ankeny Blvd,, Ankeny, Iowa and

Said

covenants and agrees to perform the

duties of

for the Des Moines Area Community College subject to the supervision of
the Superintendent or his designate at all times,

1, The term of employment covered by the contract shall be from

to . Duty
days missed due to inclement weather or other causes, will be

made up within the period of this agreement,
2. The annual salary of $

installments of $ on the last day of each
calendar month for a period of consecutive months,
the first payment to be made on the day of
19
?
3. For said services, 1/ of the annual salary shall be
considered as pay for one day of service.

will be paid in

I HEREBY accept the position of

at the Des Moines Area Community College, Ankeny, Iowa.

Either party may terminate this contract by giving thirty (30)

days notice.

Employee's Signature ' Superintendent

DES MOINES AREA COMMUNITY COLLEGE

Said contract null and void unless

returned by




DES MOINES AREA COMMUNITY COLLEGE

EMPLOYMENT AGREFMENT
CLASSIFIED STAFF

THIS AGREEMENT IS made and entered into by and between the Des
Moines Area Community College, 2006 Ankeny Blvd., Ankeny, Iowa and

Said covenants and agrees to perform the

duties of

for the Des Moines Area Community College subject to the supervision of
the Superintendent or his designate at all times.

1., The term of employment covered by the contract shall be from

to . Duty

days missed due to inclement weather or other causes, will be
made up within the period of this agreement,

2. The annual salary of $ will be paid in
installments of $ on the last day of
each calendar month for a period of consecutive
months, the first payment to be made on the day of

» 19 .
3. For said services, 1/ of the annual salary shall be

considered as pay for one day of service.

I HEREBY accept the position of

at the Des Moines Area Community College, Ankeny, Iowa.
Either party may terminate this contract by giving two (2) weeks

notice.

Employee's Signature Superintendent
DES MOINES AREA COMMUNITY COLLEGE

Said contract null and void unless

returned by ' .




DES MOINES AREA COMMUNITY COLLEGE

SPECIALLY FUNDED EMPLOYMENT CONTRACT

This contract is made and entered into by and between , hereinafter

called the employee, and the Board of Directors, hereinafter called the Board, of the DES MOINES AREA COMMUNITY COLLEGE,
witnesseth:

I. It is hereby mutually agreed that in consideration of a salary of

Dollars for the contract term, said employee agrees to well and faithfully perform the duties of

and such other duties connected wifh the DES MOINES AREA COMMUNITY

COLLEGE as may be éssigned by the Board or its duly authorized representative, such salary payable in installments of

Dollars on the last day of each calendar

month for a period of consecutive months, the first payment to be made on the day of

, 19 .

it It Is hereby further mutually agreed:

A. That said contract term shall commence on the day of , 19 , terminate on the
day of , 19 , and shall include all the teaching and in-service days designated on the official
. . : calendar as it now appears or may hereafter be .
amended that occur on or between the above referenced dates. Teaching days or in-service days missed due to inclement
weather or other causes will be made up within the period of the contract as specified within this paragraph. For
sald services 1/ of the contract term salary shall be considered as pay for one day of service,

B. That there shall be deducted from the salary of said employee an amount equal to the pay for one day of service for
: each day of service during the contract term in which it is not performed, unless absence from duty with pay is
specifically authorized by the Board, or unless absence from duty is occasioned by illness or injury qualifying as
sick leave within the provisions of the Boards established sick leave policy.

C. That if said employee is lawfully discharged or terminated or is released by mutual agreement before the completion
of the contract term, final settlement shall be made so that the total amount which the employee shall have received
shall be an amount equal to the product of the number of days of service actually performed until the date of
release, discharge, or termination, as determined from the official
calendar, multiplied by the amount determined as pay for one day of service pursuant to subparagraph A, above. For
purposes of this subparagraph, days of service actually performed shall be deemed to include sick leave days and
authorized absence days for which pay has been authorized prior to the date of release, discharge, or Lermination.

D. That the use to be made of the days in said contract term which are in excess of the number of teaching days
indicated on the official calendar shall be determined
by the Board and may be stated in the official calendar
or in the official DES MOINES AREA COMMUNITY COLLEGE calendar adopted by the Board.

E. That said employee shall attend, outside of regular employment hours as established by the Board, such professional
meetings as might be called by school authorities for coordinating the work of the employee in the educational program.

F. That said employee shall present evidence to the secretary of the Board that a certificate as required by law has
. been registered with the Area X| AEA Administrator before accepting payment of any part of the salary provided for

herein.

’ G. That this contract shall be invalid if the employee is under contract with another Board of Directors of a community
college or public school corporation in the State of lowa to render service during any period of time covered by
this contract.

9

rt. It is hereby further mutually agreed and understood:

continued existence;

]
A. That the position of employment hereby contracted for is wholly dependent on the adequate federal fundlng for its
B. That the factors which determine whether or not funding for the employee's position will be renewed or extended at
the termination of any contract period are In large part beyond the control of the Board and the College;
v C. That, absent adequate federal funding, there is no assurance that other employment within the college will be
s available to the employee beyond the contract term;

D. That, due to the timing of the federal funding process for the employee'’s position, substantial hardship and
'. uncertainty would result to both the employee and the Board from adhering to the contract termination and renewal
’ procedures specified in Section 279.13, 1971 Code of {owa;
¢ E. That, therefore, the procedures for termination and renewal of contracts specified in Section 279.13, 1971 Code of
. lowa, are hereby mutually waived, and it is agreed that the provisions of said section shall not govern the
- termination or renewal of the employment relationship hereby created.












CLASSIFICATION OF PART-TIME INSTRUCTORS
IN
HIGH SCHOOL EQUIVALENCY AND ADULT BASIC EDUCATION

Assistant I No experience necessary-works under the
supervision of an instructor.

Assistant II One year of experience in working with
under-educated adults under the supervision
of an instructor or three months of experience
with some college or college degree and no
experience.

Assistant III Two years of experience in working with under-
educated adults under the supervision of an
instructor or one year of experience and some
college or college degree with at least three
months of experience in working with adults,

Cadet Instructor Three years of experience in working with under-
educated adults or one year of experience with
some college preparation or college degree and
no prior experience.

Instructor Two years of experience in working with under-
educated adults and some college preparation
or college degree and one year of experience.

Master Instructor Three years of experience in working with under-
educated adults and some college preparation
or college degree and two years of experience.




)

HOURS
WORKED $6.60 Base
] 6.60
2 13.20
x3 17.00
x4 20.80
x5 24.60
x6 28.40
X7 32.20
x8 36.00

AX

1

ADULT EDUCATION INSTRUCTORS

PROPOSED 75-76

SALARY SCALE FOR CONTINUOUS PART-TIME

Adjusted rate - % base rate plus $.50

$7.20 Base

7.
14.
18.
22.
26.
30.
34.
39.

20

$7.80 Base $8.30 Base xx

7.80 8.30

15.60 16.60
20.00 21.25
24.40 25.90
28.80 30.55

33.20 35.20

37.60 39.85
42.00 44 .50

Only utilized for instructors successfully employed
the division for five years or more

with
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LEGEND 'z;A; HCLIDAYS : (SRS 2-Month Contracts
-Inservice or Professional Julv & - Indepen?enpe Day | Fall Qtr. - 56 days ) .
Workshop Days %eptenber 1 - Laker Da? _ Winter Qtr. - 58 Student Contact Days - 224
, Nov, 27 & 28 -~ Tharksgiving Spring Qtr. — 57 In~Service Days - 8
!Z Holidays De;_ez:‘:er 25 - Christras 171 * "Holidays - ,' 9|
_ A January 1 - ew Years Day Summer Qtr.— 54 Vacation - ... _20
| Vacation(no school) . Aoril 16-19 - Easter Total 225 ' Total - 261
: hav 31 - Mercrial Dav . : :
[: Beginning of quarter
*Including one undesignated
t] End of quarter - In-Service day.




PROPOSED HOURLY RATE SCHEDULE

CLASSIFIED PERSONNEL
EFFECTIVE JULY 1, 1975

CLASSIFICATION FULL TIME

—% Student

Secretarial/
Clerical

Food Service

)

a

Bookstore

Plant Services:
Custodians
Painter
Security Guard
Security Guard X

Helper

PART-TIME

X

X

1974-1975 RATE

$2.00

2,25

2.25

2.25

2.60
2.60
2,25
2,50

2.25

PROPOSED
1975-1976 RATE

$2.20

2.50

2.50

2,50

2,85
2.85
2.50
2.75

2.50

The average increase for all the above recommendations is 10.3%. In
dollar cost this will amount to an anticipated increase of $17,900

for fiscal year 1976.



DES MOINES AREA COMMUNITY COLLEGE
HOURLY SALARY SCHEDULE - PART-~TIME INSTRUCTORS

EFFECTIVE JULY 1, 1975

COURSE
FUNCTION NUMBER
Health and Professional (M.D., D.D.S.) - -
Arts and Science 100-200
Career (Credit) 300-400
Career (Non-Credit) . 500-600

Adult Education (Local H.S.) - - -

Clinical Supervision - -

HOURLY RATE

$15.00
13.00
11.00
10.00
7.00

6.50
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DES MOINES AREA COMMUNITY COLLEGE

)/

PART-TIME INSTRUCTOR SALARY SCHEDULE May 1974
Effective July 1974
HOURLY .

SALARY RANGE VOCATIONAL | TECHNICAL { SUPERVISORY PRE~PROFESSIONAL | PROFESSIONAL | TAILORED | WORKSHOPS 1AVOCATIONAL
($9.00-$10.00) (Basic-~ (Specialized))
Business & Occup.
Management Skills}

$9.00 $10.00 $10.00 | Honorarium
($6.50-$10.00)
Health Occup $7.00* $ 8.00 $8.00 $10.00 $15.00 Honorarium
($7.00-$10,00)
Home Economics $7.00 $ 8.00 $9.00 $10.00 Honorarium
($8.00-$10.00)
Office Occup. $8.00 $ 9.00 $9.00 $10.00 { Honorarium
($8.00-$10.00)
Trade & Ind. $8.00 $ 9.00 $9.00 $10.00 $10.00 | Honorarium
($6.50~$10.00)** $8.00- $ 9.00- $ 9.00- .
Adult & Cont. Ed $9.00 $10.00 $10.00 Honorarium
($12.00)
College Transfer $12.00
($2.00-%8.00)
Non teaching
All divisions
*(Excgption - clinical supervision - Nurse Aide - $6.53)
**(A11 courses offered through local high schools - $6.50 per contact hour.)
(OVER)

4 » ., t ‘ s A ¥ hy . » » .». T [ - ~ € - A . P A'.
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VOCATIONAL -
TECHNICAL -

SUPERVISORY -
PRE-PROFESSIONAL -

PROFESSIONAL -

TAILORED -

WORKSHOPS - -

AVOCATIONAL -

NON-TEACHING -

DEFINITIONS

Instructors teaching basic, entry level skills for
the occupation.

Instructors teaching advanced occupational skills
and information for specialists in the occupation.

Instructors teaching the management skills necessary
for directing the work and production of others in
the occupation.

Instructors with a professional background teaching
skills for a high level of specialization in the
occupation.

Physicians

Courses especially designed for and presented to a
company, organization, association or trade union.

Occupational learning opportunities scheduled for
less than 8 hours, usually held for one day or less
and utilizing the leadership skills of one or more
individuals.

General interest, Teisure time and recreational
classes.

Includes persons who are employed to perform a
function on a part-time basis that does not include

preparation time normally associated with instruction.
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AL DF s b 12,849 LEv T 15563 18474 199 11.5 228 16,13 e
HE .88 12ves 14817 141185 0 14av 18,8 225 11,88 X
TERs R 2. BE 14“ED 15334 13984 1454 e 228 18,23
FERyE 12,68 14584 15994 15934 - 1484 V.l E2% 1&.2? €
THRIGHT:L ~ 12.80 13686 14339 14324 1324 .8 225 1A, .-
MSMORE s T fZ B8 171 1BBSE 19628 1963 12,5, 225 11.@9
’ o, HE 127 1g 1463173 14115 1485 B 248 11. 66 =
Lz, a6 lodes 1811 13198 1733 11.8& 225 . 18,532 : e
12,668 15488 16988 178391 1691 PR 2ER 18,98 : '
.08 1165 12858 12787 - 1137 7.8 225 9, 76 L owe
. 12,88 11578 12771 12663 1885 1.8 225 3,37 ' .
SUHs D 12,98 lE4es 1311 iaiag 1733 11,8 22% 18,52 N
12,686 15538 17136 17831 15381 .8 285 3,63 -
12,68 14388 14325 165937 1037 2.8 225 18,99 5
9,83 11aed 12133 12123 1123 2.5 285 1E.21 '
SKLyd 9,88 12378 13651 13673 faar 9,8 22% 18, 48 .-
!DTLHHDaH 12,88 18225 18227 181936 1673 11.8 E25- 1a,12 .
MEHS 5 {a 12,88 14800 15442 19451 1431 BB 225 18, 22 "
ETROHE s 1 12,84 12586 13728 13778 1278 3.8 2EE. 1a.18 -
CHWE s ) 12,88 14425 15911 15984 1559 F.B 225 1. 81 o
LI AR S e 12,868 1VE7S 18834 1875 1676 12,8 225 9,82 '
ruwltLE L. 12,88 14908 16435  1E537 1837 g g 18, 59
LROGGE R 12,88 14836 15482 1%4%1 1395 .0 225 9,94
Tl 2,606 11157 12386 2344 1187 B, 8 225 16, &4
o+ &, 8d A= 13874 19@28 1735 12.9 225 '1@.83
! 12,84 13856 145354 o 14324 1274 4.8 225 S.76
12,88 155356 17158 17691 1535 9.8 ha% 9, B7 -
12,88 15958 . 17593 17644 1694 18,8 225 18, 62 e
+++4 ERFFEFFRERSEERF R FREFERFRE LR RS ++»}~4:--3»*++*‘ﬁ*#%¥%¢rw++%++**r#w REEEEESRERERERERES 2
TOTALS. 499585 551842 -S5106f © 51475 \ : %
¥ y .
é;&énk/’ é& : 5 ’ A
" |9 Masy 75 g
i i
v i




Larnmccs

ISCOUNSELING , “
COMTE  P4-75 1@.32 RECMD  TOTAL . T
HAME M COMTR SHL. AL IMCREASE L¥L LRME % -INC .
r**t‘hf*+'h+k+#**it****?i&#*%t*%**P**%**%*i%*%***%%****%*t***w*%%*******4*54?’
L.unﬁ 3208 14568 14600 1408 2.8 279 19,61 .

'-.. .|'||~1 ’lh‘ﬂllH 14 U4 143:‘4 1':1"‘1‘" "” k‘ ’TE 11-».-.' < &
12,86 14588 1el@4 15984 1384 CF.B 225 9,48 "
12,88 L3331 14759 14877 1498 5.8 225 11,18 «*
lg. 88 15895 17332 17644 1749 2.8 278 11081 ,
12,88 12386 14118 14847 1247 3,3 ZR28% 9.7 .
12. 608 12208 3487 13494 1334 2.9 225 - 10,66 v
12, 68 12808 14118 14847 © 1247 3.5 223 T < ¢
: 3 12,68 12929 14261 14324 1395 4.8 25 18,79 “
'H1FIlkuH 12,88 14265 15845 15767 1342 ol 229 .34 i
FERRY s 12,66 15558 171ed 17891 1838 2.8 248 983 L
ETETHHUSE: | 12,88 12268 14112 14647 1247 2.8 228 .74
THETIT s Fi 12, 86 l1aaya 14264 14524 1446 4.8 22 Llegd .
BURDICE « i 12.68 1338 147359 14877 1436 9.8 225 11 13 <
ELERHRH: G 12, 8g 1 X 19228 15154~ 1239 9.9 225 9,69
%%%%%f%%%%%%%%a+hd*++lbﬁla*J14*+#4h*w*#****%v%é*k*+wﬁ+$¥**+*%%*+¢+r¥+frw¢#+*+++d ‘
TOTALS 283488 224438 22454% 21861 : | <

. ) !

PVETERAME AGRICULTURE ' -

CDONTR 74075 18.3%  RECNL,  TOTAL e

HFHE M COHTR SAL SAL © INCREASE LYWL LAME % IHC =

L A TR L Y EE L Ly P»i--!--’,-ﬁ" Pﬁ****-’-d-***-‘#*-’-**q -ﬁ-—'t--)-&’-*-h-ﬁ,—-{-q--;- b S G S S R R R S B e S S 58 5 .

1L LEFF 12,68 142308  1538: 16261 1461 7.5 225 o, A7 .
MIBEEL Ly R 12,68 12282 14568 14668 13492 4,5 225 18,54 o
SEOTTS 1) 12,80 13888 14568 14688° 1392 4,5, 22§ 18,54 .
YOGS T 12,88 12588 13789 13770 1276 3.8 225 18,16
FFPF 2 12,68 13268 14626 14608 1348 4,5 225 i@, 11 -
f*llr**'*'h*F***f*4*%****t******%***w*#**r#**%***%+*wwﬁ++*****t*%*k*****#‘***‘J
TOTALS = 66976 73875 ”38&2 68545 |
v ‘}
L
» L o
] a
b N '
Yy Lol -
- -
-
»
] (..



o YADULT EDUEATION B ,
4 COMTR I Tt 16, 2% FECHI TOTAHL - :

%j MDB COHTE SAL SAL IHEREHBE LYL LHME W THC
l;.uu Lo 13ga4 13494 °hn 2.0 225 BN Pc T
12,88 11566 12EEs 12663 11e:3 1.8 2235 18,12
12, 86 e 12182 12116 1138 BB 225 5k
e B Imdin 14758 1 47 BB 2235 11.82
12,88 11 EER 1eiss 1 63 HeH  2d4e 15.12
par, B 1 2686 13806 1 P 1.8 244 8. 14
Rt L&, 86 1 chehed ez a 1 o S,8 225 - 18,66
:Luuﬂsu 1@, 88 HHAE 1B%26 1211@ 4 B.B 225 S 3R
S THES P 12,68 : Payy 121148 BYa g, 8 225 B .45
O R R E R R R R ;%%%%%@%ﬁ%ﬁ%%%&%ﬁ%ﬁ**+«w+**ﬁ«a¢++*¢+ﬁ»%i+w1x*+bs¢++4& 4

TOTALE 181677 112158 118129 16445

MEnlﬂtEPuIrca S ;
3% RECMD  TOTAL : L
SAL . IMCRERSE LYWL LRAME % THC L«
&ﬁﬁ*%*kviw*lw%*ﬂw*ﬂtvvI%%%%W§1%%%%%%%%%%%%*%%%
HEBRGH P 12, @e 14355 15787, 1345 S. 5 REs .34 -
(REEMAN, 12475 rEB 1377a 1295 enu 285 15, 38 gy
YHCH, T fesen 1158 1211w 1616 225 15, 33 g
L LER _ 14265 15845 15707 g u.MA oete] G, a4 -
4++»|++|rirl!vt*ﬂP+*%%%%%%%%%%%%%%%%%*%*%**ﬁ%%%%%%%%%%%%%%%%%%%4%%%%%%%%%%*%%%%

WOHTE Ve
HHHL MOs COMTE

T R E R R R R E

—

_[.n. f—l_!_;

s
*mae
i T
o 2%z
E Jx
oo e alfl

l}'..*

- TOTALS  S17B5  S7E31  S7295  550g s

| .
b ST
e
k]
- < ~
> -
r k‘
L e
- .
a
. \

e < -
- 4
>
v
> .




ACOMMUNICATIONS AND HUMANITIES DEPT i
COMTER [ T lﬁu?ﬁ RELHD  TOTAL : e
MOS COWTR . &AL SAL  THCREASE LWYL LANE X IHC ‘.fﬁw
ill%L+ll+F4lFllP#Fbi*r**¥*+#‘*****#ﬂ%r%i%%*%w*%#w%*r*%ﬁ%***tva‘*ﬂki“*'*#v;ﬁ
N 11848 13058 13889 1181 T kEE 2,26 T
9,08 16765 11874 11902 1137 5.8 225 18, 56 - .
EL 1158k laeas 12869 11a3 Bl ME%S 9,81
s JRE 17288 1geye 19828 lazg 11,5 248 18,63 -
THTHaH P8 1 A5 14578 15684] 1422 1.8 248 18,47 L
ZEEﬁH . BiE 138di 14385 14337 1297 1a,% 22 4. 94
9.0 18188 14538 14908 1373 9.8 =¥e 16,46 x
1HF F}r i Q.04 16248 17913 17ESY 1417 le.@ 274 .73 ¥
Rk +Pf+++h¢++++kiﬂj¥%*F¢4F4Fﬂ%*#*“i%**ﬁ***#*t**b%%%%%*%ﬁ*%ﬁ%%%%%ﬁ%ﬁ***r#%%ﬁ%
TOTALS 187638 118791 11856@ 18382 ' - &
o 4
.
3SOCIAL HHD EEHH 'TORRL, SCIEMCES DERT o
COMTR .4ﬁ?5 18, 3% RECHD TOTHL .;
M LOHTE SHL 8AL. IHCRERSE LWL LAME X IHNC T
A R A S R A A R RN R A -é+-}-r*:&-§;-*+-§-h~+~e-o:1 Gt o e e e S O O S e R S R R R .-L!iu'
CoG.EE 13180 14449 14558 145 13,5 - 248 11,13 ;)
T E 12. e 1ESTE oEms 18199 16:2 11.8 2357 ?2.79 i
9.80 1223 12496 13431 1221 3.5 293 9,99 ¥
- 2. 8@ 1B368 11424 11459 1897 4.8 2258 16,59 .
M1 Q.88 1186e 121489 12123 1117 2o 293 18,135 '
H'—r'u_l 9. 68 13831 15256 15228 1391 16,5 278 - 16, as ¥ie
12.88 135684 2047 E 2@411 1347 13 8] ’?5 2,83 5
3. BE 119224 13160 1323509 125 B 2TE 16, 26 "
gl 11354 RCH - 13239 12935 E.L 22D 14, 86 ¢
9. 84 111ev 12317 12344 1177 H.8 225 16, 54 <
9.8 11e9a 12232 12123 1333 4.5 2485 R €
9.EB 13819 14368 14337 1318 5.5 315 16,12 [ B
12, 8 15868 16545 1e5a7 1537 S.8 0 225 18,25 o
{2008 14561 1@l 15954 1423 ol 31E 9,77 o
9,88 187ES 11874 11982 1137 5.8 225 1@, 56 <]
S.BA 16497 15196 17659 1168 16.8 278 7.3 i
12.88 13968 15398 15434 1471 £.0 225 18,53 N
Nl 3956 la9te 118l 1856 3.8 - 225 1. €8 v
.88 16855 177353 ralgs 1128 16.8 248 .98 ,?J
A 14325 1987 15286 15681 4.8 =225 LEL, 44 v
Es) 14851 15493 15444 1293 2.8 225 9,91 <
9,08 9955 16936 11018 1858 3.8 225 11, 68 ,‘
.89 117e% 12915 13089 1388 2.5 319 11.18 nE
o EE L E R E I PR LR EE L PR E R R L P L R Y E R TR S E PR R R S E T T Y S S
TOTALD 281755 332836 331784 i[5 g ' ok
oy
1BMATH SCIEWCE DEFARTMEMT .
COMTR 7475 1@.3%  RECHD  TOTAL : |
Mo COMTR SHL S3AL IMCREARSE L%L LAHME %OIHD « |
P ERELREEERLRERERREREREELRTREERRRFULCEERBERFRRRELEFFREHGRERRF SR LER LR RELEE
9,86 13180 14523 14558 137 11.8 225 16, 48 %
3. 54 11167 12317 12544 1177 b.E 225 18, 54 R
SE Y F 9. 68 1gzie 11253 11238 1838 H.S 293 16,15 o
”anﬂ} 3, B Liate Laaes 12244 11754 N I PBG1E o
Pt [k IT~| F s 15485 17654 16993 13538 12,3 215 9. 74 =y
R 5. [ 9ER 19SS 11816 1356 B 2RF 16, 6
el .84 14746 leges 16329 158 Li.8- 313 18.74 hd
T 15225 16798 1677 1543 15.8 248 e, 1 Ja
OHy F .88 12388 13567 13573 373 .8 31D 11 15 ‘
iHHs B F.EE - 1ede? 12196 1757 1ied 16,8 278 B <
PREEEFEERET D FF SRS ERL BREEREXEEFRREERSE r*r*************+*+#*+T*****%##+f*#**+*+JT¥+ 3&“
TOTHLS 129978 143364 142925 12949 '



A

b3 8

FHIAT

3HELL«.
4. [?.1* 5 H

EOHTE
M=

G S
COMTE

235K ILLCERTER -~

Alu:‘-

SHL

RECMD |

SAL

TOTAL
INCRERSE LWL

LANE

w IRC

*1-i**++v+***4***++%**1!++*tk*********%%**%#*%%1i%w%%*++%%*tw*wrrr*%r*%%w

12,80 124048
2. Qs 2380
12. 84 auEn
12,84 1deag
R B o1 1 3REA
12,88 18888 .
12, 8a 15686
12,00 14@06
12, 88 155808
l2.8a8. 12400
12,88 1236880
12,858 1R388
1. dn 13460
12,88 152408
12,68 12486
12, 84 12580
e, e 125863
12, &a 12508
12.88 - 15906
12088 143848
1z.84 12268
12.88. 1 B2 EE

jmay
]

, t2.mE o 15568
ol +~v«r+++ . 1--0;*-0--»-5- R X ]

iuTHL:_-Jiahuu.

I»r:'fl
14670
I7BE
lelod
1522

4

.f‘-

Tt Ty S e 0

ErxERE R ]

ok 0 0 e O 00 P ) ] OO ) L T !"l.-h
=g O G

DR RN i B Ok ROV 5 PN s ,;IIIG":L-'\'“-

m §'"u.l'-.|&Lﬂ‘-.!lln.ltﬂta..l-hﬂ‘:-hl—‘-&b“-]L

15
17
13
1
1
!
1
1
1.
1
1!
1
1t
1¢
17
17
* %
74

!‘-'.'-4

13778
14688
l1z11@

159584

15154
12114

17891

- 15431
17891
13778
14324
12118
14877
16614
14277
13778
15154

13778

17644

157a?
14847
17921
17A91

FEFE #+%**¥******%t*+w%**

J4521b

st

1378 e

E:

1386 4,5
3319 @, @
1324 Taa
I RCHT 3.5
1318 A.A
143] CHLB
1431 5,8
1591 9.8
13748 5. @
1524 4.8
=216 .8
1477 5. 0
1214 2.5
14”" g 5
12 3.8
1354 4.5
1178 3.4
1744 18,4
1487 (]
124? 2.5
21 3.5
-15q1 SR
*%

35813

dES
o5

"‘l"‘l
Foiy
""'?

-:- «:. &«
Lo

225

l....i—.'-J

225
2ES
225
225

=
E;q

N~

225

11.
.78

176
N
el

12,1

9.5
lB, 2
16, 2
1.8
16, {
17.5
11,8

m‘{lla
1.8

18,16
.--4 21
ﬁq-aq
18,37
S, 8g
w7

1.8z

1@, 28

Bs

% l"-.’i G Pl g OO0 LNy o) o O

o

+w*+¢+w*#1rt*%*%%++t+ ’

Sy

PR TENIR I Sy

oy
S
DIIRTI | R S - S

R

4 »
.. L N
REEISARAT | LB it

-

> &
EFTIRL (B e

hs

A

LY »‘-'.4-‘- ( o \"» .
Sl i b i Oy

..
AT

N




JIu””HﬁP
AL DE L L s B
HALLUF »
LHRE S S
TLLINS =
HLL s T

M I1Ss 4
BRGS0 )
LaHERC

‘-"'| FrTHER [T
HAHMATHEADE »
e SRR s
WiHSEH .

RS e
JOMES s |
M e
FEsH

grste iH Filss ‘:
FRETERS T
L0 H s i
JEETHHAT s B
TR TG K
CEOERSOMHs L
N
RN ILLE Y
ShEFARG T
SHERMAM T
SHLAES B
S TE R s B
HTOREY, )
T
THHEE « #
T IH;H

=

THEERDCTLL.
ﬂ!}fihh T
SILING 5 1

JLSEMBEDR s

4ZBUSINESS TEPARTHENT - I
CONTR 74475 18.3%  RECHD  TOTAL -
T A SAL  INCRERSE LYL LANE % IMC

B Lk 1+P+¢+**'1’i4*"t*#?%%****a*****F¢T+*%“*%#****W4'**"****V"‘* .
12,98 15881 T 1TE44 1763 LB 24B 11.1@ .Vr
9, B A 9989 AR ﬁ.u RE 18,18 4
|5, B 1 egc 13217 1217 2.8 225 18,14 A
9, HE 1 I R 11s3g 1189 D00 248 11,34 .
1E. @ 1 &Ea%sd 1835 17l 1567 2,35 248 9,58
12, 68 Ladag 15111 159154 1454 5.9 228 1@, 61 -
12, 83 137 EE 185177 15154 1394 4,5 248 18.13 o
9. 806 12655 Paasn 138594 1239 9.5 225 W T
12,6848 LdEan 163496 16361 139 B3 248 ¢.¢9 b -
12,88 17eae 1956 19531 1381 12.5 248 5 . .
12,88 14758 le2e9 16261 1511 7.9 225 16.24 . .
. Ee rtzass 14178 14115 1285 8.8 225 W33 !
12, ad 12434 15715 137740 1335 2.8 225 16,75 ;
12,66 11556 T2V eH 12663 1113 1.8 225 g )
12,84 111858 12252 12327 1273 a,5  feh 11.51 X
D.EE 11579 1277R 12VAT 1288 7.B 225 16,43 "
17,68 145660 159594 159384 1484 V.8 225 TG, 23 .
. HiE SEEE 15649 16573 ara 2.8 225 18, 14 =
12. 88 125185 13768 13776 278 3.8 228 (RS -
12,88 TRaaa 17975 17321 1828 9.0 248 .95
12,008 15300 1687s 16214 1514 S5 225 EIRETS a
12,60 1Ew1s LREST 18v51 1376 1i.4, 248 18,85 ;'
12,88 19758 173FE 17368 161% 95 PEE i@, 27 :
12,88 11596 12635 12662 1163 1.8 z22s 18.12 ¢
- sG] 12E6R 13256 122325 1238 I B, 25 <
1. B j=aam 1353235 13217 1217 2R 225 18,14
12,868 IREETSE L3gE2 12774 136 3.E 208 1.8 .
12, 86 1EEEA 18313 13198 3=k 1.8 248 FLR2 --
12,88 1S67vE  17EB4 1768 1695 8.5 248 169, 83
12,6808 13255 1423 148 1345 4.5 225 w15 A
9.0 11ees 13185 13469 1127 . ToE o225 B N
17, B 17E7S 19716 19581 1786 12,5 248 49,55 K
1. B ldala 1577 1377 - 13494 5.9 225 Herd i
9.5@ 12213 13471 13451 1225 yE,.5 225 16,14 ;
12uﬂﬂ LEDER 18769 18751 1759 11.8 248 168,55 '
. A 11558 127448 12787 t2av Y.80 225 18,71 <
1 . B 14585 1EBS2 15934 139% E.E8 248 T
2. RE 15470 A7ass 17831 1521 . SR 225 16, d “
9. B I 1aRs lzg@ay- 1 278e7 11%; B.B 0 248 16,19 >
. HE 12886 SREE 13238 JeRc]v] S2.8 0 2R5 16, 25
oL a6 12957 14225 ° 143327 1358 18.5 225 168,539 v
9.ﬁﬁ 13961 15421 15444 Lded 1528 225 16, 48 -
R R Rk A R R L TRk R Rl R R e R R R R R R R AR R S )
SYEZER  €29138  e2ETEE 53391 , -
L4
.
S
[
-~



$1HEALTH DEFARTHMENT
CROMTR 4TS 18, 3% HEEMD TOTAL ‘
MO COHTRE SAL - SAL  THCREASE LYL LAHE % IHWC

"**%%%****%%%%**ﬁ'“**“********************’****"*h"********“*ﬂ*******il.

12,86 18556 11643 126632 2167 1.0 228 13, 6

12,98 1B55E 11e43 12663 2187 1.8 2285 17,98

2. 8a 14773 18381l - 1a2el 1422 o5 225 18,83

P2, [E iu*ﬂu 12641 1878l 18351 12.8° 2258 1, 25

12 B b 14Ese 14e0a 1282 4.5 225 S O N

1¢"BD 11 IU S lEBA3 JTT 2E%. 3.8 2% 1V, &3 *

1.k 10588 11912 12387 1587 B.3 225 14,59 o

9.ﬂﬂ 3029 GVIE 1@352' 1523 1.5 225 17,25

12,88 (8586 11785 12948 2274 1.5 225 A1,.32 b

12,88 12484 138 137@ 1266 2.8 225 AN v 1

12. 86 1asaga - 11822 12337 1887 HeD 225 1¥.97 !

et GETS laggla 18352 2°T 1.5 225 14,87 i

12, B4 14284 1OEES 1578y 1587 Ao 225 18, &1 v

1 12,60 1468 Laas9 12198 1798 1.8 225 LE, 26 .

JEP&LLLuJ F.068 9333 18912 118la 11232 3.8 225 11,325 LR
AHTHEREE 2. Ba 198ax 2898 28955 12549 15.8 248 18,31 .
IRk TIHs L 3. B8 3374 laada 11228 1264 .5 225 19,82 C
DOREE 5 » 12.6@ 12929 14251 15431 2082 B.B 225 19, 35 aa
Wil THL R 5 ? 12929 14281 15431 293 £.8 255 19,35 I
A HOEH TGRS s lEBEH 186ER 11692 12118 1618 B.R 225 e, 25 :
AILLERS D DB FHEE QRET 159131 1131 1.8 223 ol 4
'uUFlsF' 12,96 11715 12922 13778 2855 2.8 225 17,54 e

12.848 14521 16828 15934 1453 F.8 229 19,88

1. 8 2508 AT 12118 2216 @.e 225 42,47 ¢

12,848 115958 12748 13494 1944 2.3 225 16,33 a

12, B 12489 137FS 14877 2368 5.0 225 19,12 .

12, 86 13588 1439 14877 1avy S.8 225 18, za

12. B 1aoay 12868 12948 e e 1.5 225 13,86 4

9. ER BEF D 18814 13252 rat 1.2 225 14,87 ‘
SO K 12,068 lEsGE 117:3 12946 ST 1.5 225 21.32 . £
MEFIDEHGURG B 12,89 12874 14282 15431 2555 E.E o 225 19,94 [
ALTEMEYER s M 12,88 11125 12271 13217 2892 2.8 225 18, 86 :
WOLIHG s L 12.648 Llges 12133 12387 1387 H.S 225 12,81 A
HIUTTEH M 12,864 1863 11592 12663 2HES 1.4 a8 19,47 v -
N TR IR [ O - 12,8 1@nEs Llesy 2Ee? L1727 .3 225 16, B
MEL S0H B 12,684 11168 12252 13217 2169 ZeE 223 1, 99 B
SMOHGEABDW 12.48 13897 1444 15431 2a34 E.E 225 17.82 3
%%%%%%i%%%%ﬁ%%%%%%*-+**r*vx**+f%+*+w¥wﬁ**+**+rr%++++*w+ﬂ+¢**f*w¢¢$Fl%k*** SHEEREES
2 TOTALS . 437749 48283 SBT19% ° £945 ‘f

> : o . ¢

S Nt

4

;
et e



»

DES MOINES AREA COMMUNITY COLLEGE
Agenda
Special Board Meeting
May 19, 1975 - 5:30 P.M.

ITEMS FOR DISCUSSION
Salary Schedule
College Objectives
Disfribution of Sample Contracts

Contracts for Construction Project
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EMPLOYMENT AGREEMENT

(TENTATIVE)

CLASSIFIED STAFF

THIS AGREEMENT IS made and entered into by and between the Des

Moines Area Community College, 2006 Ankeny Blvd., Ankeny, lowa and

Said covenants and agrees to perform the

duties of

for the Des Moines Area Community College subject to the supervision of

-the Superintendent at all times.

1. The term of employment covered by the contract shall be from

to

2. The annual salary of $

will be paid in

installments of §

on the last day of each .

calendar month for a period of consecutive months,
the first payment to be made on the day of

» 19 .

3. For said services, 1/

of the annual salary shall be

considered as pay for one day of service.

-1 HEREBY accept the position of

at the Des Moines Area Community College, Ankeny, lowa.—

.Either party may terminate this
notice.

Empioyee's Signature

Said contract null and void unless

returned by

contract g;,giving two (2) weeks

Superintendent
DES MOINES AREA COMMUNITY COLLEGE
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EMPLOYMENT CONTRACT

This contract is made and entered into by and between

, herein after called the employee, and the Board of
Directors, hercin after callied the Board, of the Des Moines Area Community
College, witnesseth:

I. It is hereby mutually agreed that in consideration of a salary of

dollars and cents
for the contract term, said employee agrees to well and faithfully perform the
duties of and
such other duties connected with the Des Moines Area Community College as may

be. assigned by the Board or its duly authorized representative, such salary pay-
able in installments of dollars
and cents on the last day of each calendar month for a period of
consecutive months, the first payment to be made on the

, 19 .

day of

I1. It is hereby further mutually agreed:

A, That said contract term shall commence on the day of
19 , terminate on the day of A s L9 , and ghall lnclude
all the teaching and service days designated on the official
calendar that ocecur on or between the above referenced

dates, For said services 1/ of the contract term salary shall be consid=
ered as paid for one day of service,

B. That there shall be deducted from the salary of said employee an amount
equal to the pay for one day of service for each day of service during the con-
tract term in which it is not performed, unless absence from duty with pay is
specifically authorized by the Board, or unless absence from duty is occasioned
by illness or injury qualifying as sick leave within the provisions of the

- Board's established sick leave policy.
X . C. That if said employee is lawfully discharged or terminated or is re-
- leased by mutual agreement before the completion of the contract term, final

settlement shall be made. so that the total amount which the employee shall have
received shall be an amount equal to the product of the number of days of ser~
k + vice actually performed until the date of release, discharge, or termination,

' as determined from the official calendar,
multiplied by the amount determined as pay for one day of service pursuant to

-~ subparagraph A, above. For purposes of this subparagraph, days of service
actually performed shall be deemed to include sick leave days and authorized

absence days for which pay has been authorized prior to the date of release,
)b discharge, or termination,

! D, That the use to be made of the days in said contract term which are
A in excess of the number of teaching days indicated on the official

e calendar shall be determined by the Board and may be
stated in the official calendar or in the

‘v official Des Moines Area Community College calendar adopted by the Board.

‘ E. That said employee shall attend, outside of regular employment hours
A as established by the Board, such professional meetings as might be called by
school -authorities for coordinating the work of the employee in the educational
program,
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F. That said empr”/e shall present evidence to the secretary of the
Board that a certmflcate as required by law has been registered with the

Super intendent, ¢f=Potk=Coliinty; :lowas~ before accepting payment of any part of
the salary provided for Herein. — gxngm*

G. That this contract shall be invalid if the employee is under contract
with another Board of Directors of a community college or public school cor-
poration in the State of Towa to render service during any period of time
covered by this contract.

III., It is hereby further mutually agreed and understood:

A, That the position of employment hereby contracted for is wholly depen-'
dent on adequate federal funding for its continued existence; '

B. That the factors which determine whether or not funding for the
employee's position will be renewed or extended at the termination of any con-
tract period are in large part beyond the control of the Board and the College;

C. That, absent adequate federal funding, there is no assurance that
other employment within the college will be available to the employee beyond
the contract term;

D, That, due to the timing of the federal funding process for the employeé's
position, substantial hardship and uncertainty would result to both the employee

‘and the Board from adhering to the contract termination and renewal procedures

Sp601fled in Section 279.13, 1971 Code of lowa;

E. That, therefore, the procedures for termination and renewal of con-
tracts specified in Section 279.13, 1971 Code of ILowa, are hereby mutually
waived, and it is agreed that the provisions of said section shall not govern
the termination or renewal of the employment relationship hereby created;

"IV. 'In lieu and in place of the procedures for termination and renewal of con-

tracts specified in Section 279.13, 1971 Code of Iowa, the following procedures
are adopted, and it is mutually agreed and understood that said procedures shall
govern the termination and renewal of the employment relationship hereby created:

A. Except as hereinafter provided, this contract shall remain in force
and effect for the duration of the contract term, and thereafter. shall be
automatically continued in force and effect for equivalent periods, except-as
modified or terminated by mutual agreement of the Board and the employee, until

. terminated as hereinafter provided.

B, The employee may terminate this contract effective at the expiration

‘of the contract term by filing a written resignation with the Secretary- of . the

Board not less than forty-five (45) days prior to the end of the contract term.

C. The Board may, by a majority vote of the elected membership thereof,
cause this contract to be terminated effective at the expiration of the contract
termm by written notification of terminatilon,by a certified letter mailed to the
employee not less than fifty (50) days prior to the end of the contract term;
provided, however, that at least ten (10) days prior to mailing of any notice
of termination the Board or its agents shall inform the employee in writing that
(a) the Board is considering termination of said contract and that (b) the
employee shall have the right to a private conference with the Board if the
employee files a request therefore with the President or Secretary of the Board
within five (5) days; and if within said five (5) days the employee files with 7
the President or Secretary of the Board a written request for a conference and
a written statement of specific reasons for comsidering termination, the Board
shall, before any notification of termination is mailed, give the employee

-2-



written notice of the time and place of such conference, and at the request of
the employee, a written statement of specific reasons for considering termina-
rion, and shall hold a private conference between the Board and the employee.

and his representative if the employee appears at such time and place, In the
event the Board proceeds thereafter to terminate the employee's contract, the
employee shall have the right to protest the action of the Board, and to a
hearing thereon, by motifying the President or Secretary of the Board in writing
of such protest within twenty (20) days of the receipt by the employee of the
notification of termination, in which event the Board shall hold a public
hearing on such protest at the next regular meeting of the Board, or at a
special meeting called by the President of the Board for that purpose, and
shall give notice in writing to the employee of the time of the hearing on

the protest. Upon the conclusion of the hearing the Board shall determine the
question of continuance or discontinuance of the contract by roll call vote
entered in the minutes of the Board, and the action of the Board shall be final.
The foregoing provisions for termination shall not affect the power of the

Board to discharge the employee for cause under the. provisions of Section 279.24,
1971 Code of Iowa. :

D. 1In addition to any other termination powers herein contained, if at
any time during the contract term, and for any reason beyond the power of the
Board to control, adequate funding for the employee's position of employment
or program is lost or otherwise becomes unavailable to the College, and, as a
direct result of such loss or unavailability, the College is unable to finan-
cially support or underwrite the employee's position, the Board may, by a
majority vote of the elected membership thereof, terminate this contract upon
thirty -(30) days' written notice to the employee by certified mail, which
notice shall state the specific reasons for which termination is required and
the facts and circumstances of the loss or unavailability of funds occasioning
the termination. If within five (5) days after receipt of such notice the
employee files with the President or Secretary of the Board a written request
for a conference to review the Board's findings with regard to the necessity
of termination, the employee shall have the right to a conference thereon, and
the Board or its authorized representative shall notify the employee of the time
and place of such conference. The conference shall be closed to the public,
except that the employee shall have the right to be accompanied by the represen-
tative of his choice. The employee shall be entitled to present evidence
challenging the findings of the Board with regard to the necessity of termina-
tion, and, upon request, the Board shall produce and divulge all evidence, not
privileged, supportive of its findings. Upon the conclusion of the conference
the Board shall reconsider the question of termination and the bases therefor,
and if on a roll call vote a majority of the elected membership of the Board
vote to uphold the termination, the contract shall stand terminated in accord-
ance with the contents of the initial written notice. The Board shall so
notify. the employee in writing.

E. In the event the employee attains the age of sixty five (65) years
during the contract term, this contract shall terminate automatically at the
L. - expiration of the contract term pursuant to the established retirement policy
of ‘the Board, the provisions of which are by this reference incorporated herein
and made a part of the conditions of employment hereunder.

F. In the event the Board determines to tender a new employment contract
to the employee for any term beyond the contract term specified herein, such
.. contract shall be tendered to the employee not in excess of ninety (90) days

prior to the expiration of the contract term, and the Board shall not require

- such contract to be signed and returned to the Board in less than twenty-one
—~w (21) days after being tendered,
e



V. It is hereby further mﬁtually agreed that this contract shall be without
- force and effect unless it is in the hands of the Board, bearing the signature

of .the employee and .the President of the’ Board on or before the
day of 19

?

IN WITNESS WHEREOF, we have hereunto subscribed our .names on the dates
hereinafter stated

Dated _ ' ' 19

Fmployee

Dated- ' : ;9

President, Board of Directors
Des Mblnes Area Community College
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