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this Agreement and the Preliminary Agreement shall constitute one agreement 
between the Employer and the Area School with respect to the Project. Except 
for the Preliminary Agreement, the entire agreement of the parties is contained in 
this document and any certificates of the parties given in connection herewith. 
Oral or written statements which are not contained herein or in such certificates 
are hereby rendered null, void and of no effect.

Section 5.11. Notwithstanding anything to the contrary herein, under no
circumstances shall the Employer’s liability in connection with or arising 
hereunder exceed $740,000.

ARTICLE VI 

SUPPLEMENTAL NEW JOBS CREDIT FROM WITHHOLDING

E l Check here if this Article is to be a part of this Agreement; if the box is not checked, 
this Article shall be disregarded.

Section 6.1. The Employer and the Area School agree to a supplemental new 
jobs credit from withholding (the “Supplemental New Jobs Credit from 
Withholding”) in accordance with Section 15A.7 of the Code of Iowa, as 
amended. The Supplemental New Jobs Credit from Withholding shall be used to 
fund the additional project described on Exhibit “A” attached hereto (the 
“Additional Project”). Exhibit A also sets forth the jobs to which the Supplemental 
New Jobs Credit from Withholding shall apply. The Supplemental New Jobs 
Credit from Withholding shall be in an amount equal to one and one-half percent 
of the gross wages paid for such jobs by the

Employer pursuant to Section 422.16 of the Code of Iowa, as amended, and 
such amount is authorized to fund the Program Services described on Exhibit “A” 
attached hereto for the Additional Project.

Section 6.2. The Supplemental New Jobs Credit from Withholding shall be 
collected, accounted for, and may be pledged by the Area School in the same 
manner as described in Section 260E.5 of the Code of Iowa, as amended.

Section 6.3. The Additional Project to be funded from the Supplemental New 
Jobs Credit from Withholding shall be administered in the same manner as a 
project under the Act.

Section 6.4. The Employer agrees to pay wages for the jobs for which the 
Supplemental New Jobs Credit from Withholding is taken of at least the average 
county wage or average regional wage, whichever is lower, as compiled annually 
by the Iowa Economic Development Authority for the community economic 
betterment program. The average regional wage shall be based on the service
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delivery areas set forth in Section 84B.2 of the Code of Iowa, as amended. 
Eligibility for the Supplemental New Jobs Credit from Withholding shall be based 
solely on a one-time determination of starting wages by the Area School.
Section 6.5. In order to provide funds for the payment of the costs of the 
Additional Project, the Area School may borrow money, issue and sell 
certificates, and secure the payment of the certificates in the same manner as 
described in Section 260E.6 of the Code of Iowa, as amended, including, but not 
limited to, providing the assessment of an annual levy as described in Section 
260E.6, subsection 4. The Additional Program and the Supplemental New Jobs 
Credit from Withholding are in addition to, and not in lieu of, the program and 
credit authorized in the Act.
Section 6.6. All other provisions of this Agreement, including specifically the 
provisions of Article III hereof with respect to payments by the Employer and 
security for the Employer’s obligations, shall apply to the Additional Program, the 
Supplemental New Jobs Credit from Withholding, and the certificates to be 
issued to provide the funding for the Additional Program.



IN W ITNESS W HEREOF, the Area School and the Employer have caused this 
Agreement to be duly executed in their respective names by their duly authorized 
officers, all as of the date hereinabove written.

[END OF TEXT]
EMPLOYER

C ognizant Technology S o lu tions U.S.
C orporation_______________

[P rinted Name o f Em ployer] 
[Federal i.D. #] 13-3924155

[PrintêcT 
[Printed Title] 
Email address 
Date:

Eugene Solomonov
Corporate Counsel

E>ie/ie. t ì c À O c n c y i O ' j Q , Com 
August ld i 2016 v

ATTEST:

By: ifh A C j $ 0/0
[Printed Name] k U -

S v . £
[Printed Name] 
[Printed Title]

State of 
County of

/I ¿ M U
~BC/Z£r£s\ :ss

On this date: 
before me, a 
specified

Notary Public in and for the above 
County and State, personally appearedspecified County and State, personally appeari 

[Name] /^garne^ $ o io m O n û \ S  
to me personally known, who, being bym e di

oath, did say^that he or;
duly 

e is thesworn up 
[Title]
o f the above/named Employer, a. corporation 
organized in the State of
that the foregoing instrument was signed on 
behalf o f said Employer by authority of its Board 
of Directors; and acknowledged the execution of 
said instrument to be the voluntary act and deed 
of said Officer by him or her voluntarily executed.

Given under my hand and seal this
P a te ] 1 9

te:

[SEAL]

Notary Public In and For Said County and State 
[Printed Name] ¡JjjfM  P f iv fL / S o f\  
Commission Expires [Date]

P.
"((b

LYNWA. PAULISOM 
NOTARY PUBLIC OF FEW JERSEY 
My Commtsston Expires 12/20/2010

*  DMACC *
DES MOINES AREA COMMUNITY COLLEGE

By:
[Printe^TName] 
[Prffited Title] 
Date:

ATTEST:

By: __________
[Printed Name]
[Printed Title]

State of Iowa 
County of Polk

On this date: 
before me, a Notary Public in and for the above 
specified County anjl-State, p^rson^lly appeared 
[Name] y j  OO

:ss

/ (y t (y  C b

to me personally known, who, bdfng by me duly 
sworn upon oathyidid say. that he or she is the

M v l d )  W m i l h W[Title]
of Des Moines Area Community College, Ankeny 
Iowa; that the foregoing instrument was signed 
on behalf of Des Moines Area Community 
College by authority o f the Board of Directors; 
and acknowledged the execution o f said 
instrument to be the voluntary act and deed of 
said Officer by him or her voluntarily executed.

Given under my hand and seal this dr

[SEAL]
CAROLYN FARLO\

' o Ä .  % Commission NumbeMô9352: 
t *  f~ My Commission Expires

Notary PÏÏSÎfcTn'and' 
[Printed Name]



EXHIBIT “A”

TRAINING PLAN 
AND 

BUDGET 
FOR

Cognizant Technology Solutions U.S. Corporation 
PROJECT #2

Prepared By:
Aaron Chittenden 

Business Consultant 
DMACC Business Resources 

Des Moines Area Community College
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INTRODUCTION 
Cognizant Technology Solutions U.S. Corporation 

PROJECT # 2

COMPANY BACKGROUND

Cognizant Technology Solutions U.S. Corporation is a technology consulting company headquartered in 
Teaneck, New Jersey. Cognizant has over 50 delivery centers worldwide and over 200,000 employees. 
The company is a member of the NASDAQ 100, the S&P 500, the Forbes Global 2000 and the Fortune 
500.

LOCATION OF PRO JECT

Des Moines, IA

BASE HEAD COUNT

558

NUMBER OF NEW POSITIONS

126

PREVIOUS PRO JECTS

One in MP 46

SUPPLEMENTAL INFORMATION

14 of the positions are eligible for the supplemental 1 1/2% diversion.

PRELIMINARY DATE

8/10/16

PRO JECT END DATE

11/14/19
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LIST OF POSITIONS

PROJECT #2

TITLE NUMBER OF 
POSITIONS

HOURLY WAGE

Process Executive 44 $13.70
Senior Process Executive 44 $15.29
Subject Matter Expert 18 $16.83

Team Lead 6 $19.09
Team Manager* 6 $26.92

Senior Delivery Manager* 4 $31.25
Senior Manager* 4 $36.06

* Denotes jobs that receive the supplemental 1.5 %

Please list all company benefits below:

Cognizant offers full-time employees Health & Welfare Benefit Plan. Our Health benefit 
programs include, but are not limited to: Health Insurance, Medical & Prescription Drug Plan, Dental 
Plan, and Vision Plan.

Flil-time employees of Cognizant are entitled to receive standard employee benefits, including, 
but not limited to:

* Health Insurance
* Life and Accidental Death and Dismemberment Insurance
* 401 (k) Retirement Savings Plan
* Employee Stock Purchase Plan
* Paid Time Off for Illness
* Workers Compensation Benefits
* Disability Benefits
* Time off, such as, but not limited to, vacation and holidays



TRAINING BUDGET 
FOR

Cognizant Technology Solutions U.S. Corporation 
PROJECT #2

The training fund is generated by a credit to new jobs withholding taxes under the provision of HF 623, 
Iowa Code 260E, and through the supplemental New jobs Credit from Withholding (section 15.S.7 of the 
Iowa Code, as amended).

The training plan details the specific allocation of the training funds in this budget.

I. JO B  S K ILL  TRAINING $254,900

Onboarding
Technical Computer Skills 
Software Testing 
Professional Designation 
Professional Development 
HR Training 
Sales
Presentation Skills 
Quality Assurance Testing

II. SUPERVISORY SK ILLS  $69,900

Management Training including:
Performance Management
Motivation
Culture of Trust
Delegation
Team Building
Relationship Building
Professional Etiquette

III. TRAINING MATERIALS $34,928

Books
Manuals
Software
DVDS
Training Room

IV. DMACC FEE $0

V. ON THE JO B TRAINING $30,000

One on One Training and Coaching

TOTAL TRAINING BUDGET $389,728

The training began 8/10/16 and will continue to 11/14/2019.
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Upon receipt of proper documentation, reimbursement to Cognizant Technology Solutions U.S. 
Corporation for training expenses will be made if the requests meet the guidelines of Iowa Code 260E, 
DMACC and this training plan.

This plan and budget may be revised to meet the changing training needs of Cognizant Technology 
Solutions U.S. Corporation with written consent of the company and DMACC. Any revision will be filed to 
adjust this original plan.



EXHIBIT “B”

LEGAL DESCRIPTION OF PROJECT SITE

S 16F LOT 4 & ALL LOT 5 OP SW 1/4 SEC 4-78-24; 
AND LOTS 2 & 3 & S 8F LOT 1 BLK 2 OP SD BLK 2 

CAMPBELL & MC MULLENS

DESCRIPTION OF PERSONAL PROPERTY

This project is being funded solely through the diversion of withholding 
taxes on new employees.
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260E INFORMATION SHEET
Project Name Cognizant Technology Solutions U.S. 

Corporation
Project #

Preliminary Date 8/10/16 Training Consultant Aaron Chittenden
Project Address Des Moines. Polk

(City, County)
Contact Person Eric Westphal Title Director of Legal and 

Corporate Affairs 
Operations

Address 500 Frank W. Burr Boulevard, Ste. 50 Teaneck, NJ 07666
Phone 646-208-6642 FAX 
Email Address Eric.Westphal@Cognizant.com

201-801-0243

Legal Name Cognizant Technology Solutions U.S Corporation 
Corporate Address 211 Quality Circle College Station TX, 77845 
CEO Francisco D’souza
Phone 201-801-0233 FAX 201-801-0243
State and Year of Incorporation Delaware, 1996
Type of Corporation C-Corporation

Fed ID # 13-3924155
SIC# 541511

Product or Service Technology Consulting
Base Iowa Employment 558 Date 8/10/16
Projected # of New Positions 126 Avg. Starting Salary $35,060
Bargaining Unit Q  Yes El No
Projected Categories of Skills Training Needed: 
1 1 Manufacturing Technology X Organizational Change
1X1 Workplace Skills El Information Technology
[XI Management/Supervisory Skills LL Biotechnology
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□ Other

Estimated Issuance $512.000 Training Fund $389,728
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NEW POSITIONS: 

COMPANY:

•  #  •
TRAINING PLAN - Exhil

Customer Service, Senior CSA, SME/Q A/Trainer, Team Leader 

Cognizant Technology Solutions, LLC

TRAINING FUND:
DM ACC FEE IV: 
AVAILABLE TRAINING: 
PROJECT#2

$389,728.00 

BUDGET CATEGORY
IDENTIFIED NEEDS AND 

EXPLANATION
ANTICIPATED PROJECT 

OUTCOMES
IMPLEMENTATION

PLAN
TOTAL.
COST

JOB 
SKILL I

SUPERVISORY 
TRAINING II

TRAINING 
MATERIALS III

OJT
V

Onboardlng: Cognizant is pm ing and addrig many re* 
employees in to*«. It a  knportant (hat these new employees bo 
onboarded and thoroughly trained by existing Cognizant staff, 
ThtewflEbedore through formal training sessions, on the Job 
training, through In-person and/or virtual training.

Nmr Cognizant employees win quickly be able to perform 
their jobs witlwi the organization and w£ understand the 
culture and expectations of the organization.:

Cognizant will provide training and onboard/ng for new Iowa wnptoyeca in 
order to ensure that they ere able to perform [heir jobs effectively. This may 
indude travel to and from other locators that are key to the business.

S54.000.00 519.000.00 5.000.00 30,000.00
Technical Training; It re important for tho employees of 
Cognizanl to stay on the cutting edge vuttii regards to th«r 
technical computer skills so that they can stay competitive In the 
marketplace. Increased kntHifedgQ of the software and equipment 
wUj knprove their ability to understand end meet, and ultimately 
exceed, the customer1« needs.

Cognizant employees wti be ebto to use existing technology 
and «corporate new technology Into the workplace. 
Cognizant must stay on the cutting edge of technolgy given 
the high expectations of their customer«. Cognizant 
employees witi bo proficient In technical skills related to 
business related processes. They will also have access to 
be crose-stoBpd In other technical airport services areas 
such as IT Services Management or Software Testing.

Cognizant, OMACC and/or other vendors may provide technical training 
activities, mstorfats and fac&tator guides to support the teamhg process. 
Long dfctanee teaming may taka place through on-line courses or through 
the use of trttrvttuaKzed interactive web software end equipment May 
provide specific technical training including but not limited to; computer 
fundamental*, Microsoft Office products, and new and existing company 
systems and software, ConsUting. ITIL, and Quality Assurance {Manual 
Testing skdt) may also be hdudod.

$90.000.00 75,000.00 15,000.00
Professional Deilglnatlon Training: Cognizant benefits greatly 
by having employee« obtain and maintain professional 
desi$ptiitigm In their field of expertise. Employees must receive 
tran ig in order to pass the reqLved «tame to obtain their 
designation, as «en a« continuing education courses to maintain 
the certification. These Include, but era not limited to;
LOMA (Life Office Management Association)
CISR (Certified Insurance Servies Représentative)
AIMS (Associate In General Inauance)
Series 6 and 7 
FINRA

Cognizant expects Its employees to be highly skilled and 
highly trained In their chosen profession«,

DMACC end/or other vendors may provide courses, workshops, 
conference«, seminars, credit dauos, continumg education classes, books, 
autocaseftes, self-study course«, videos and customized training. 
CormJting may ateo be hctuded. Training material» end exam fees wd be 
included.

577,900.00 67,900.00 10,000.00
Professional Development Cognizant needs its leaders end 
employees to have a variety of skills end competencies in order 
for them to perform tarir Jobs effectively, These etitts include, but 
sre not Emited to: ccmmuntoaton * both verbal end written, 
customer service, totivpcroanal eteEs, relationship bidding, sole«, 
prafessàortal «qguette, project managment andcttverng 
effective presentation«. Cognizant needs emptoyees with Pis 
proper professional skirt» to help the organization continue to grow 
end remain competitive.

The outcomes Include but aro not limited to the following; 
employees will be able to deal wttti changes In the workplace, 
work as a team, problem solve, write professionally, end give 
effective presentations. Skills wU also be developed in ths 
arose of soles, strategic thhking, projoct management, end 
continuous Improvement Employees wd be able to create an 
effective development plan and become more «were of their 
strengths, opportunities, and career path.

Cognizant, DMACC and/or other vendors may provide courses, workshops, 
conference«, seminars, credit clasaoe, continuing education class*», books, 
self-study courses, videos and customized training. Online coureea w i be 
provided through an external vendor. Consulting and Project Management 
(PWP) Certifications may also bo hdudod.

550.000.00 50.000.00
HR Training; Cognizant needs to «m ire that its leaden end 
employeur ore Craned In areas mated to employee relations end 
compteras. Areas may Include but are not kmitod to sexual 
harassment, employoe tfsdpline, discrimination, diversity, wage 
end hour Issues, conducting performance reviews, and 
compensation management

Leaders end employees wd understand their responsfcitxre 
related to HR issues and conduct thomso^es in a 
professional manner, A  positive cuftue writ be created, In 
which empicyeoe fed valued and respected.

Cognizant, DMACC and/or other vendors may pravtto training that can 
kxAfde short courses, workshops, semhara, conferences, credit classes, 
continuing education classes, hooks, self-study courses, videos and 
customized training, Consulting may also be Included.

544.828,00 20.000.00 19,900.00 4,928.00
Customer Sendee Training: Cognzant needs employees trained 
to provide outstanding customer service both htemaHy and 
externally.

Cogrirant employees wti team what it means to provide 
customer service consistent with the values of Cognizant. 
Employees win loam Valuable eklfis that will enable them to 
eorve internal teams and external customers better

DMACC, Cognizant, and/or other vendors wmay provide cuitomor service 
training to the form of workshops, classes, online courses, seminars, 
conferences, short courses, Individual coaching and or other training 
methods.

573.000.00 73,000,00
Management Training: Team leader« wfl be expected to eb able 
to lead their teams to (pester levels of efficiency and efficacy.

Team leaders wtl! team various management skill« such aa, 
but not limited to, motivation, delegation, givng feedback, 
active Estening, creating a cuttuo of trust, conducting 
empteyee revtewm, team butting and performance 
management

DMACC and/or other vendors may provide courses, workshops, 
conferences, seminars, credit classes, continuli'ig education classes, books, 
audtoca settee. self-study causes, videos end customized trantog. 
Consulting may also be ncfeded

TOTAL 5389,728.00 $254,900.00 $69,900.00 534,928.00 530,000.00

On the Job]

9/20/2016



Boone, Iowa 
October 10, 2016

The Board of Directors of the Des Moines Area Community College met in regular 
session on the 10th day of October, 2016, at 4:00 p.m., at the Boone Campus of the College in 
Boone, Iowa. The meeting was called to order and there were present, either in person or by 
telephone conference call, the following named Board Members:

Name Present Absent
Joseph Pugel, President \̂ f 0

Felix Gallagher 0
Kevin Halterman 0  □

Madelyn Tursi I I
Dennis Presnall 0

Jim Knott U  □
Fred Buie 0 ^  0

Fred Greiner B  □
Cheryl Langston 0  I I

Matters were discussed concerning a New Jobs Training Agreement between the College 
and GOOI MORTGAGE, Inc. Following a discussion of the proposal, there was introduced and 
caused to be read a resolution entitled “A Resolution Approving the Form and Content and 
Execution and Delivery of a New Jobs Training Agreement, Instituting Proceedings for the 
Taking of Additional Action for the Issuance of New Jobs Training Certificates, and Directing 
the Publication of a Notice of Intention to Issue Not to Exceed $100,000 Aggregate Principal 
Amount of New Jobs Training Certificates (GOOI MORTGAGE, Inc. Project #2) of the Des 
Moines Area Community College.” The resolution was moved and seconded as follows, and 
after due consideration of the resolution by the Board, the President put the question on the 
motion and, the roll being called, the following named Board Members voted:

Name Moved
Joseph Pugel 0

Felix Gallagher 0
Kevin Halterman 0

Madelyn Tursi I I
Dennis Presnall

Jim Knott I I
Fred Buie 0

Fred Greiner 0
Cheryl Langston 0

Seconded Aye Naj
□ 0 □
CL □ □
s ' O ' □
□ 0 □
□ m □
□ H □
□ E3 □
□ Es □
□ □ □

#2769945



Whereupon, the President declared said resolution, a copy of which is attached hereto, 
duly adopted and signed his approval thereto.

Attest:

Secretary^f the Board of Directors

* •

- 2 -



RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND 
EXECUTION AND DELIVERY OF A NEW JOBS TRAINING AGREEMENT, 
INSTITUTING PROCEEDINGS FOR THE TAKING OF ADDITIONAL 
ACTION FOR THE ISSUANCE OF NEW JOBS TRAINING CERTIFICATES,
AND DIRECTING THE PUBLICATION OF A NOTICE OF INTENTION TO 
ISSUE NOT TO EXCEED $100,000 AGGREGATE PRINCIPAL AMOUNT OF 
NEW JOBS TRAINING CERTIFICATES (GOOI MORTGAGE, INC. 
PROJECT #2) OF THE DES MOINES AREA COMMUNITY COLLEGE.
WHEREAS, Des Moines Area Community College (hereinafter referred to as the 

"College"), is an area community college and a body politic organized and existing under the 
laws of the State of Iowa, and is authorized and empowered by Chapter 260E of the Code of 
Iowa, as amended (hereinafter referred to as the "Act"), to issue New Jobs Training Certificates 
and use the proceeds from the sale of said Certificates to defray all or a portion of the cost of a 
"New Jobs Training Program" as that term is defined in the Act, including the program costs, the 
purpose of which is to encourage industry and trade to locate and expand within the State of 
Iowa (the "State") in order to create jobs and employment opportunities and to improve the 
economic welfare of the residents of the State; and

WHEREAS, the College is also authorized and empowered by Section 15A.7 of the Code 
of Iowa, as amended (hereinafter referred to as the "Supplemental Act"), to issue New Jobs 
Training Certificates under the Supplemental Act and payable from a supplemental new jobs 
credit from withholding authorized under the Supplemental Act and to use the proceeds from the 
sale of said Certificates to fund the program services for an additional New Jobs Training 
Program; and

WHEREAS, the College has undertaken negotiations with respect to a New Jobs 
Training Program with GOOI MORTGAGE, Inc. (the "Company"), pursuant to the provisions of 
the Act and the Supplemental Act for the purpose of establishing a job training program, 
including an additional job training program under the Supplemental Act (hereinafter referred to 
as the "Project"), to educate and train workers for new jobs with the Company at its facilities 
located or to be located in the merged area served by the College, which Project will be 
beneficial to the Company and the College; and

WHEREAS, the Project will include jobs which the Company has agreed will qualify for 
the supplemental new jobs credit from withholding authorized under the Supplemental Act and 
the College has determined that the starting wages which the Company has agreed to pay make 
such jobs eligible for the supplemental new jobs credit from withholding authorized under the 
Supplemental Act; and

WHEREAS, the College has determined that the amount necessary to defray all or a 
portion of the cost of the Project, including necessary expenses incidental thereto, will require



the issuance by the College of not to exceed $100,000 aggregate principal amount of its New 
Jobs Training Certificates pursuant to the provisions of the Act and the Supplemental Act; and

WHEREAS, it is proposed to finance the cost of the Project through the issuance of not 
to exceed an aggregate of $100,000 of New Jobs Training Certificates (GOOI MORTGAGE, 
Inc. Project #2) of the College (the "Certificates"), with $61,500 of the Certificates issued under 
the Act and $38,500 of the Certificates issued under the Supplemental Act; and

WHEREAS, before the Certificates may be issued, it is necessary to publish a notice of 
the proposal to issue new jobs training certificates and the right to appeal the decision of the 
Board of Directors of the College to issue the Certificates pursuant to the provisions of the Act 
and the Supplemental Act, all as required and provided for by Section 260E.6 of the Act and 
subsection 4 of the Supplemental Act; and

WHEREAS, an Industrial New Jobs Training Agreement, in the form and with the 
contents set forth in Exhibit "A" attached hereto, has been negotiated by the College under the 
terms of which the College agrees, subject to the provisions of such Agreement, to provide a new 
jobs training program for the Company;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF DES 
MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:

Section 1. That the Secretary of the Board of Directors is hereby directed to give notice 
of intention to issue the Certificates, stating the amount and purpose thereof, and the Project for 
which the Certificates are to be issued, by publication at least once in a legal newspaper, printed 
in the English language published at least once weekly and having a general circulation within 
the merged area served by the College. The notice shall be in substantially the following form:



NOTICE OF INTENTION TO ISSUE 
NEW JOBS TRAINING CERTIFICATES 
(GOOI MORTGAGE, INC. PROJECT #2)

OF DES MOINES AREA COMMUNITY COLLEGE
Notice is hereby given that the Board of Directors of Des Moines Area Community 

College intends to issue in the manner required by law not to exceed $100,000 aggregate 
principal amount of Des Moines Area Community College New Jobs Training Certificates 
(GOOI MORTGAGE, Inc. Project #2) (the “Certificates”). The Certificates are to be issued 
pursuant to Chapter 260E and Section 15 A.7 of the Iowa Code. The Certificates are to be issued 
for the purpose of providing funds to pay the costs, including program costs, of new jobs training 
programs to educate and train workers for new jobs at GOOI MORTGAGE, Inc. in Des Moines, 
Iowa.

The Board of Directors has instituted proceedings and taken further and additional action 
for the authorization and issuance of the Certificates.

A person may, within fifteen days after the publication of this notice by action in the 
district court of a county in the area within which the Des Moines Area Community College is 
located, appeal the decision of the Board of Directors in proposing to issue the Certificates. The 
action of the Board of Directors in determining to issue the Certificates is final and conclusive 
unless the district court finds that the Board of Directors has exceeded its legal authority. An 
action shall not be brought which questions the legality of the Certificates, the power of the 
Board of Directors to issue the Certificates, the effectiveness of any proceedings relating to the 
authorization of the Project, or the authorization and issuance of the Certificates from and after 
fifteen days from the publication of this notice.

This notice is published pursuant to the provisions of Chapter 260E and Section 15A.7 of 
the Iowa Code.

By Order of the Board of Directors

Secretaryrif the Board of Directors



Section 2. That the Industrial New Jobs Training Agreement, in the form and with the 
contents set forth in Exhibit "A" attached hereto, be and the same is hereby approved and the 
President of the Board of Directors is hereby authorized to execute said Industrial New Jobs 
Training Agreement, and the Secretary of the Board of Directors is hereby authorized to attest 
the same, said Industrial New Jobs Training Agreement, which constitutes and is hereby made a 
part of this Resolution, to be in substantially the form, text and containing the provisions set forth 
in Exhibit "A" attached hereto.

Section 3. That this Board does hereby institute proceedings and take further and 
additional action for the authorization and issuance in the manner required by law and in 
accordance with the Act and the Supplemental Act of not to exceed an aggregate of $100,000 of 
New Jobs Training Certificates (GOOI MORTGAGE, Inc. Project #2) the proceeds of which 
Certificates will be used to provide funds to pay costs, including program costs, of new jobs 
training by providing education and training of workers for new jobs at the Company.

Section 4. That officials of the College are hereby authorized to take such further action 
as may be necessary to carry out the intent and purpose of this Resolution.

Section 5. That all resolutions and parts thereof in conflict herewith are hereby repealed 
to the extent of such conflict.

Passed and approved this 10th day of October, 2016.



STATE OF IOWA )
) SS:

COUNTY OF BOONE )

I, Carolyn Farlow, Secretary of the Board of Directors of the Des Moines Area 
Community College, do hereby certify that I have in my possession or have access to the 
complete corporate records of said College and of its Board of Directors and officers; and that I 
have carefully compared the transcript hereto attached with the aforesaid corporate records and 
that said transcript hereto attached is a true, correct and complete copy of all of the corporate 
records showing the action taken with respect to the matters set forth therein by the Board of 
Directors of said College on October 10, 2016, which proceedings remain in full force and effect, 
and have not been amended or rescinded in any way; that such meeting was duly and publicly 
held in accordance with the Notice of Meeting and tentative agenda, a copy of which was timely 
served on each member of the Board of Directors and posted on a bulletin board or other 
prominent place easily accessible to the public and clearly designated for that purpose at the 
principal office of the Board of Directors (a copy of the face sheet of said agenda being attached 
hereto) pursuant to the rules of the Board of Directors and the provisions of Chapter 21, Code of 
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four 
(24) hours prior to the commencement of the meeting as required by said law and with members 
of the public in attendance. I further certify that the individuals named in the attached 
proceedings were on the date thereof duly and lawfully possessed of their respective offices as 
indicated therein, that no Board of Directors vacancies existed except as may be stated in said 
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the 
organization, existence or boundaries of the College or the right of the individuals named therein 
as officers to their respective positions.

WITNESS my hand hereto affixed this 10th day of October, 2016.

Secretary ofahe Board of Directors
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IOWA NEW JO BS TRAINING AGREEMENT

This Iowa New Jobs Training Agreement (the "Agreement”) made and
entered into as of October 10, 2016 between Des Moines Area Community
College (the “Area School"), Ankeny, Iowa and Gooi Mortgage, Inc., Inc., Des Moines, Iowa

(the "Employer").

WITNESSETH:

W HEREAS, pursuant to Chapter 260E of the Code of Iowa, as amended (the "Act"), 
the Area School has determined to enter into this Agreement with Employer for the purpose 
of establishing a new jobs training program to educate and train certain persons employed 
by Employer in new jobs; and

W HEREAS, the Area School intends to fund the new jobs training program from the 
proceeds of the issuance by the Area School of new jobs training certificates (the 
"Certificates") in accordance with the provisions of the Act; and

W HEREAS, the Certificates will be issued pursuant to the terms of a resolution (the 
"Resolution") to be adopted by the Board of Directors of the Area School; and

W HEREAS, the Area School and the Employer each have full right and lawful 
authority to enter into this Agreement and to perform and observe the provisions hereof on 
their respective parts to be performed and observed;

NOW, THEREFORE, in consideration of the premises and the mutual 
representations and agreements hereinafter contained, the parties hereto agree as follows:

ARTICLE I 

REPRESENTATIONS

Section 1.1. The Area School represents and warrants that:

(a) It is duly organized and validly existing under the laws of the State of Iowa 
(the "State").

(b) It is not in violation of any provisions of the laws of the State which would 
impair its ability to carry out its obligations hereunder.

(c) It is empowered to enter into the transactions contemplated by this 
Agreement.
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(d) It will do all things in its power required of it in order to maintain its existence 
through the term of this Agreement or in order to assure the assumption of 
its obligations hereunder by any successor public body.

Section 1.2. The Employer represents and warrants that:

(a) It is duly and validly organized and is in good standing under
the laws of the______ Iowa_______________ and is qualified to do

business and is in good standing in the State.

(b) It has full power and authority to execute, deliver and perform this Agreement 
and all other instruments, if any, given by the Employer to secure its 
obligations hereunder and to enter into and carry out the transaction 
contemplated herein. Such execution, delivery and performance are not in 
contravention of law or Employer’s articles of incorporation, by-laws or any 
indenture, agreement, mortgage, lease, undertaking or any other restriction, 
obligation or instrument to which the Employer is a party or by which it is 
bound. This Agreement has by proper action been duly authorized, executed 
and delivered by the Employer and all steps necessary have been taken to 
constitute this Agreement a valid and binding obligation of the Employer.

(c) There is no litigation or proceeding pending, or to the knowledge of the 
Employer threatened, against the Employer or any other person affecting in 
any manner whatsoever the right of the Employer to execute this Agreement 
or to otherwise comply with its obligations contained in this Agreement.

(d) The employees to be covered by this Agreement had not commenced work 
for the Employer as of the date of the execution of the Preliminary Iowa New 
Jobs Training Agreement between the Area School and the Employer (the 
"Preliminary Agreement"), and those employees are or will be employed in 
new jobs within the meaning of the Act in connection with the expansion of 
the Employer's business operations.

(e) The Employer is engaged in interstate or intrastate commerce for the purpose 
of manufacturing, processing or assembling products, conducting research 
and development, or providing services in interstate commerce, but excluding 
retail, health or professional services, ail within the meaning of the Act.

(f) The Employer will not use any of the funds disbursed to the Employer from 
the proceeds of the Certificates directly or indirectly to provide any airplane, 
skybox or other private luxury box, health club facility, facility primarily used 
for gambling or store the principal business of which is the sale of alcoholic 
beverages for consumption off premises.

(g) The Employer will not use any of the funds disbursed to the Employer from 
the proceeds of the Certificates directly or indirectly to finance the purchase 
of land, facilities or other depreciable property of the Employer or any other



person, except the Area School.

The Employer understands that this Agreement is entered into upon the 
expectation that the new jobs credit from withholding and the incremental 
property taxes (as defined in the Act), if any have been authorized by the 
local jurisdiction to fund training certificates for this project, to be provided 
from the new jobs to be created by the Employer as part of the Project and 
from the construction and/or remodeling of facilities where the new jobs are 
created wiil be in an amount sufficient to fund the Project, including the 
principal, premium, if any, and interest on the Certificates. These 
expectations are based solely upon the Employer's projections, which have 
not been verified by the Area School and for which the Area School takes no 
responsibility. In the event that the funds generated by the new jobs credit 
from withholding and the incremental property taxes are insufficient to fund 
the Project, including the principal, premium, if any, and interest on the 
Certificates, the Employer understands that it will be financially responsible 
for any shortfall and that the Area School shall have no responsibility for such 
shortfall.

Employer agrees that it shall provide all information requested by the College, 
the Iowa Economic Development Authority or the Iowa Department of 
Education for purposes of establishing a consistent and meaningful database 
to track aggregate wages of employees over time and evaluate the 
effectiveness of job training programs. Such information shall include the 
Social Security numbers of all individual employees for which withholding 
credit is claimed as a part of the Project. Such information shall be provided 
directly to the College or the Iowa Department of Education upon forms 
provided by the College or the Economic Development Authority.

The Program Services are for the purpose of providing education and training 
services to persons to be employed as a part of the Project. The new jobs to 
be created as a result of the Project will be located at the site legally described 
on Exhibit “B" attached hereto.



ARTICLE II

PRO JECT; PROGRAM SERVICES

Section 2.1. As used herein, references to the "Project" shall include the program 
services (the "Program Services") and the on-the-job training program for the 
Employer described on Exhibit "A" attached hereto and incorporated herein by 
reference, as well as this Agreement and all activities of the Area School in 
connection herewith. Exhibit "A" shows the number of employees, areas of 
training, training period and other information with respect to the Project, including 
the estimated costs of the Project. References herein to "Project Costs" include 
any costs incurred by the Area School in connection with the Project or authorized 
by the Area School as a part of the Project. Included as a part of Exhibit "A" and 
incorporated by reference is a copy of the proposed budget of the Area School and 
the Employer with respect to the Project. References herein to the "new jobs 
credit from withholding" shall mean the new jobs credit from withholding authorized 
in connection with the Project by Section 5 of the Act, and references herein to 
“incremental property taxes” shall mean the incremental property taxes authorized 
in connection with the Project by Section 4 of the Act.

Section 2.2. The Area School agrees to provide the Program Services If and to the 
extent that funds are available to pay the costs of the Program Services from the 
proceeds of the issuance of the Certificates or from the Employer. The Employer 
and the Area School will cooperate in the coordination and programming of the 
specific expenditures and operation of the Project within the guidelines set out in 
Exhibit "A".

Section 2.3. The Employer agrees to pay or cause to be paid all necessary and 
incidental costs of the Project, including principal and interest on the Certificates. 
Such costs shall be paid from amounts in the Project Fund (as hereinafter defined) 
and from the new jobs credit from withholding with respect to persons employed at 
the Project and the incremental property taxes produced by the expansion by the 
Employer as a part of the Project, all as provided in the Act, or from funds of the 
Employer to the extent that such sources of payment are insufficient to pay all costs 
of the Project, including principal and interest on the Certificates.

Section 2.4. The term of this Agreement shall not exceed ten (10) years and shall 
coincide with the period of time over which the Certificates mature and the Project 
Costs are deferred; provided, however, that this Agreement, and the repayment 
obligations of the employer shall not terminate until the Certificates have been paid 
in full.

Section 2.5. The Area School may revise the training curriculum from time to time 
with the consent of the Employer provided that no revision shall be made which 
would change the Project to other than the purposes permitted by the Act.



Section 2.6. The Certificates shall be issued pursuant to the Resolution. The 
Resolution shall set forth the aggregate principal amount of the Certificates, the rate 
at which the Certificates bear interest, the maturity of the Certificates, the provisions 
for redemption of the Certificates, and such other matter, including the security for 
the Certificates, as the Board of Directors of the Area School shall determine.

Section 2.7. The proceeds from the sale of the Certificates shall be paid to the 
Area School and deposited in a separate fund established by the Area School (the 
’'Project Fund"). Pending disbursement, the proceeds deposited in the Project 
Fund, together with any investment earnings thereon, shall be subject to a lien in 
favor of the holders of the Certificates as provided in the Resolution and may be 
used for the payment of the principal, premium, if any, and interest on the 
Certificates. Amounts in the Project Fund and interest earnings thereon shall be 
disbursed by the Area School for the payment of Project Costs approved by the 
Area School to the extent not used for the payment of the principal, premium, if 
any, and interest on the Certificates. The Employer shall not commit any funds in 
the Project Fund without the prior written approval of the Area School and shall 
have no right to receive any amounts in the Project Fund except as approved by 
the Area School.

Section 2.8. In the event that moneys in the Project Fund are not sufficient to pay 
all costs of the Project, the Employer will, nonetheless, pay all costs of the Project 
in excess of the moneys in the Project Fund in full from its own funds. If the 
Employer should pay any portion of such costs, it shall not be entitled to any 
reimbursement therefore from the Area School; nor shall it be entitled to any 
abatement, diminution or postponement of the payments required to satisfy the debt 
service requirements on the Certificates. The Employer will, however, be entitled, 
to the extent permitted by the Act, to reimbursement of any of its funds used for the 
payment of Project Costs from the Project Fund when a surplus is attained in the 
Project Fund and not needed to satisfy the debt service requirements on the 
Certificates.

Section 2.9. In the event that Certificates are not issued by the Area School, the 
Employer agrees to pay to the Area School an amount sufficient to reimburse the 
Area School for ail reasonable and necessary expenses incurred by the Area School 
in connection with the Project, including but not limited to legal fees and any Project 
Costs incurred to provide training to employees in new jobs as part of the Project.

Section 2.10. Amounts received by the Area School from the new jobs credit from 
withholding and incremental property taxes with respect to the Project shall be 
deposited in a separate fund to be held by the Area School (the “Revenue Fund”). 
The Area School and the Employer agree that amounts in the Revenue Fund shall 
be pledged by the Area School for the payment of the principal, premium, if any, and 
interest on the Certificates in accordance with and subject to the provisions of the 
resolution. Any interest earnings on the Revenue Fund may be used for the



payment of the principal, premium, if any, and interest on the Certificates or as 
otherwise determined by the Area School.

ARTICLE III 

PAYMENTS AND SECURITY

Section 3.1. Upon issuance of the Certificates, the Area School shall provide the 
Employer with a schedule showing the payments of the principal and interest on the 
Certificates, provided that the failure to provide such schedule to the Employer shall 
in no way diminish the liability of the Employer for the payments provided herein to 
be made by the Employer. In the event that the new jobs credit from withholding 
with respect to persons employed at the Project and the incremental property taxes 
produced by the expansion by the Employer as a part of the Project are insufficient 
for the payment of each payment of principal and interest on the Certificates on the 
date when due, the Employer shall make, or cause to be made, payments to the 
Area School in the amount of any such deficiency not iaterthan the date when such 
principal and interest are due on the Certificates. In any event, the sum of all 
payments under this Agreement shall be sufficient to pay the total amount due with 
respect to such principal of and interest on the Certificates as and when due. The 
Employer shall not be entitled to any reimbursement for any payments made by it 
for purposes of paying principal and interest on the Certificates and shall not under 
any circumstances be entitled to any right of set-off with respect to payments due 
hereunder.

Section 3.2. The Employer shall make, or cause to be made, all payments required 
hereunder directly to the Area School at its principal office for application to the 
payment of the corresponding installments of principal, premium, if any, and interest 
on the Certificates.

Section 3.3. The obligations of the Employer to make payments shall be absolute 
and unconditional upon issuance of the Certificates, and the Employer shall make 
such payments without abatement, diminution or deduction regardless of any cause 
or circumstances whatsoever including, without iimitation, any defense, set-off, 
recoupment or counterclaim which the Employer may have or assert against the 
Area School or any other person.

Section 3.4. To secure the payment by the Employer of the payments required 
hereunder and compliance by the Employer with all the terms, provisions and 
conditions hereof, the Employer agrees that the new jobs credit from withholding 
and the incremental property taxes shall be pledged for payment of the principal, 
premium, if any, and interest on the Certificates as provided by the resolution. The 
Employer further agrees that the payments required to be made by it hereunder are 
a lien upon the Employer's business property in the State of Iowa, including 
specifically the property described on Exhibit "B" attached hereto, until paid and have 
equal precedence with ordinary taxes and shall not be divested by a judicial sale.



Property subject to this lien may be sold for sums due and delinquent at a tax sale, 
with the same forfeitures, penalties and consequences as for the nonpayment of 
ordinary taxes. The purchaser at any such tax sale shall obtain the property subject 
to the remaining payments.

ARTICLE IV 

EVENTS OF DEFAULT AND REMEDIES

Section 4.1. Each of the following shall constitute an "event of default" hereunder:

(a) The Employer shall fail to make any payment required to be made by the 
Employer on or prior to the date on which such payment is due and payable 
and such failure continues for a period of five (5) business days thereafter.

(b) The Employer shall fail to observe and perform any other agreement, term 
or condition contained in this Agreement, if such failure continues for a 
period of thirty (30) days after notice of such failure is given to the Employer 
by the Area School, or for such longer period as the Area School may agree 
to in writing; provided, that if the failure is of such nature that it cannot be 
corrected within the applicable period, such failure shall not constitute an 
event of default so long as the Employer institutes curative action within the 
applicable period and diligently pursues such action to completion.

(c) The Employer shall (i) admit in writing its inability to pay its debts generally 
as they become due; (ii) have an order for relief entered in any case 
commenced by or against it under the federal bankruptcy laws, as now or 
hereafter in effect; (iii) commence a proceeding under any other federal or 
state bankruptcy, insolvency, reorganization or other similar law, or have 
such a proceeding commenced against it and either have an order of 
insolvency or reorganization entered against it or have the proceeding 
remain undismissed and unstayed for 90 days; (iv) make an assignment for 
the benefit of creditors; or (v) have a receiver or trustee appointed for it or 
for the whole or any substantial part of its property.

(d) Any representation or warranty made by the Employer herein or any 
statement in any report, certificate, financial statement or other instrument 
furnished in connection with this Agreement or in connection with the sale 
of the Certificates shall at any time prove to have been false or misleading 
in any material respect when made or given.

(e) The Employer shall cease operations at the Project Site.

Upon the happening of an event of default specified in (c) above, all
obligations of the Employer hereunder shall be and become immediately due and



payable, and upon the happening of any other event of default the Area School 
may declare all obligations of the Employer hereunder to be immediately due and 
payable by written notice to the Employer, and upon the giving of such notice such 
obligations shall be and become immediately due and payable without any further 
action by the Area School.

The declaration of an event of default under Subsection (c) above, and the 
exercise of remedies upon any such declaration shall be subject to any applicable 
limitations of federal bankruptcy law affecting or precluding such declaration or 
exercise during the pendency of or immediately following any bankruptcy, 
liquidation or reorganization proceedings.

Section 4.2. Whenever an event of default shall have happened and be 
continuing, the Area School may take whatever action at law or in equity may 
appear necessary or desirable to collect the payrrients due and other amounts 
then due and thereafter to become due under this Agreement, or to enforce 
performance and observance of any other obligation or agreement of the 
Employer under this Agreement. Notwithstanding the foregoing, the Area School 
shall not be obligated to take any step which in its opinion will or might cause it to 
expend time or money or otherwise incur liability unless and until a satisfactory 
indemnity bond has been furnished to the Area School at no cost or expense to 
the Area School. Any amounts collected as payments
or applicable to payments and any other amounts which would be applicable to 
payment of principal and premium, if any, and interest on the Certificates collected 
pursuant to action taken under this Section shall be paid to the holders of the 
Certificates for application to such payment.

Section 4.3. No remedy conferred upon or reserved to the Area School by this 
Agreement is intended to be exclusive of any other available remedy or remedies, 
but each and every remedy shall be cumulative and shall be in addition to every 
other remedy now or hereafter existing at law, in equity or by statute. No delay or 
omission to exercise any right or power accruing upon any default shall impair any 
such right or power or shall be construed to be a waiver thereof, but any such right 
and power may be exercised from time to time and as often as may be deemed 
expedient. In order to entitle the Area School to exercise any remedy reserved to 
It in this Article, it shall not be necessary to give any notice, other than such notice 
as may be expressly required herein.

Section 4.4. In the event any agreement contained in this Agreement should be 
breached by either party and thereafter waived by the other party, such waiver 
shall be limited to the particular breach so waived and shall not be deemed to 
waive any other breach hereunder.



ARTICLE V

MISCELLANEOUS

Section 5.1. All notices, certificates, requests or other communications hereunder 
shall be in writing and shall be deemed to be sufficiently given when mailed by 
registered or certified mail, postage prepaid, addressed to the appropriate notice 
address as follows:

if to the Area School: Robert Denson, President
Des Moines Area Community College 
2006 S. Ankeny Blvd.
Ankeny, Iowa 50023

If to the Emplover: Jeff Jensen. President_____________________
Gooi Mortgage, Inc._________________________
1901 Bell Avenue___________________________
Des Moines. IA 50315____________ ____________

Employer and the Area School may, by notice given hereunder, designate any 
further or different addresses to which subsequent notices, certificates, 
requests or other communications shall be sent.

Section 5.2. All covenants, stipulations, obligations and agreements of the Area 
School contained in this Agreement shall be effective to the extent authorized and 
permitted by applicable law. No such covenant, stipulation, obligation or 
agreement shall be deemed to be a covenant, stipulation, obligation or agreement 
of any present or future member, officer, agent or employee of the Area School or 
the Board of Directors of the Area School other than in his official capacity. Neither 
the members of the Board of Directors of the Area School nor any official of the 
Area School executing the Certificates shall be liable personally on the Certificates 
or be subject to any personal liability or accountability by reason of the issuance 
thereof or by reason of the covenants, stipulations, obligations or agreements of 
the Area School contained in this Agreement, the Resolution or the Certificates.

Section 5.3. This Agreement shall inure to the benefit of and shall be binding in 
accordance with its terms upon the Area School, the Employer and their respective 
permitted successors and assigns provided that this Agreement may not be 
assigned by the Employer and may not be assigned by the Area School except as 
may be necessary to enforce or secure payment of the principal, premium, if any, 
and interest on the Certificates.

Section 5.4. This Agreement may be executed in any number of counterparts, 
each of which shall be regarded as an original and all of which shall constitute but 
one and the same instrument.
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Section 5.5. If any provision of this Agreement, or any covenant, stipulation, 
obligation, agreement, act, or action, or part thereof made, assumed, entered into 
or taken hereunder or any application hereof, is for any reason held to be illegal or 
invalid, such illegality or invalidity shall not affect any other provision of this 
Agreement or any other covenant, stipulation, obligation, agreement, act or action 
or part thereof, made, assumed, entered into or taken hereunder, or any other 
application hereof, each of which shall be construed and enforced as if such illegal 
or invalid portion were not contained herein. Nor shali such illegality or invalidity 
or any application hereof affect any legal and valid application hereof, and each 
such provision, covenant, stipulation, obligation, agreement, act or action, or part 
shall be deemed to be effective, operative, made, entered into or taken in the 
manner and to the full extent permitted by law.

Section 5.6. This Agreement shall be governed exclusively by and construed in 
accordance with the laws of the State of Iowa.

Section 5.7. The Area School agrees to use its best efforts to sell and issue the 
Certificates and the Employer agrees that it will cooperate with the Area School 
to provide any necessary financial information in connection with the sale of the 
Certificates. It is understood and agreed that if the Certificates are not marketed 
and, in the sole discretion of the Area School, are not marketable within a 
reasonable time, this Agreement and the Project shall be terminated. In such 
event, the Employer shall continue to be liable for Project Costs previously 
incurred as provided in Section 2.9 hereof.

Section 5.8. The Employer agrees to keep Its business property where the Project 
will be located continuously insured, in an amount at least equal to the total amount 
of the Certificates outstanding, against loss or damage by fire, lightning, such other 
perils as are covered by standard “extended coverage” endorsements, vandalism 
and malicious mischief and containing customary loss deductible provisions. If 
loss or damage occurs and the Employer determines not to rebuild or restore its 
business property to its former condition, the Employer agrees to cause the 
insurance proceeds to be applied to the payment of principal and interest on the 
Certificates.

Section 5.9. Employer agrees to indemnify and hold harmless the Area School 
from and against any and all claims, demands, liabilities, losses, costs and 
expenses asserted against the Area School by any third party or any employee, 
agent or subcontractor of the Employer, including reasonable costs, collection 
expenses, attorney’s fees, and court costs which may arise because of any act of 
omission or commission, negligence, misconduct or other fault of Employer or 
Employer’s employees, agents or subcontractors, associated directly or indirectly 
with this Agreement. This provision shall survive termination of this Agreement.

Section 5.10. This Agreement shall supplement the Preliminary Agreement which, 
except as modified herein, is hereby ratified and confirmed and together this



Agreement and the Preliminary Agreement shall constitute one agreement 
between the Employer and the Area School with respect to the Project. Except for 
the Preliminary Agreement, the entire agreement of the parties is contained in this 
document and any certificates of the parties given in connection herewith. Oral or 
written statements which are not contained herein or in such certificates are hereby 
rendered nuli, void and of no effect.

ARTICLE VI

SUPPLEM ENTAL NEW JO BS CREDIT FROM WITHHOLDING

3  Check here if this Article is to be a part of this Agreement; if the box is not checked, 
this Article shall be disregarded.

Section 6.1. The Employer and the Area School agree to a supplemental new 
jobs credit from withholding (the “Supplemental New Jobs Credit from 
Withholding”) in accordance with Section 15A.7 of the Code of Iowa, as 
amended. The Supplemental New Jobs Credit from Withholding shall be used to 
fund the additional project described on Exhibit “A” attached hereto (the 
"Additional Project"). Exhibit A also sets forth the jobs to which the Supplemental 
New Jobs Credit from Withholding shall apply. The Supplemental New Jobs 
Credit from Withholding shall be in an amount equal to one and one-half percent 
of the gross wages paid for such jobs by the

Employer pursuant to Section 422.16 of the Code of Iowa, as amended, and such 
amount is authorized to fund the Program Services described on Exhibit “A” 
attached hereto for the Additional Project.

Section 6.2. The Supplemental New Jobs Credit from Withholding shall be 
collected, accounted for, and may be pledged by the Area School in the same 
manner as described in Section 260E.5 of the Code of Iowa, as amended.

Section 6.3. The Additional Project to be funded from the Supplemental New Jobs 
Credit from Withholding shall be administered in the same manner as a project 
under the Act. V

Section 6.4. The Employer agrees to pay wages for the jobs for which the 
Supplemental New Jobs Credit from Withholding is taken of at least the average 
county wage or average regional wage, whichever is lower, as compiled annually 
by the Iowa Economic Development Authority for the community economic 
betterment program. The average regional wage shall be based on the service 
delivery areas set forth in Section 84B.2 of the Code of Iowa, as amended. 
Eligibility for the Supplemental New Jobs Credit from Withholding shall be based 
solely on a one-time determination of starting wages by the Area School.
Section 6.5. In order to provide funds for the payment of the costs of the 
Additional Project, the Area School may borrow money, issue and sell certificates,
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and secure the payment of the certificates in the same manner as described in 
Section 260E.6 of the Code of Iowa, as amended, including, but not limited to, 
providing the assessment of an annual levy as described in Section 260E.6, 
subsection 4. The Additional Program and the Supplemental New Jobs Credit 
from Withholding are in addition to, and not in lieu of, the program and credit 
authorized in the Act.
Section 6.6. All other provisions of this Agreement, including specifically the 
provisions of Article III hereof with respect to payments by the Employer and 
security for the Employer’s obligations, shall apply to the Additional Program, the 
Supplemental New Jobs Credit from Withholding, and the certificates to be issued 
to provide the funding for the Additional Program.



IN W ITNESS W HEREOF, the Area School and the Employer have caused this 
Agreement to be duly executed in their respective names by their duly authorized 
officers, all as of the date hereinabove written.

TEND OF TEXT1
* .ÉMLQfÉRE W

[P rin ted Name o f Employer] 
[Federal I.D. #]

By;
[Printed Na 
[Printed Title]
Email address 
Date:

ATTEST: 

By: ___
[Printed Name] 
[Printed Title] SV  P Of't'fa.Prb  n S

State of 
County of P nÏY . :ss

On this date: 
before me, a Notary Public in and fo r the above
specified County an 
[Name]

State, personally appearedjn ty  and State, person;41-p-f \hm n
to me personally known, who, being by me duly 
sworn upopL oath, did say that he o r she is the 
[Title]

an oath, did say that heoi
PypdjfHoKriC.iD

of the above named Employer, a corporation 
organized in the State o f f f) -\h}CÂ
that the foregoing instrument was signed on 
behalf o f said Employer by authority o f its Board 
o f Directors; and acknowledged the execution of 
said instrument to be the voluntary act and deed 
of said Officer by him or her voluntarily executed.

Given under my hap£ ^n d ^e a l this date:
[Date]

[SEALjjJ Î.6SA HOWARD
Notarial Sial * towo

Nntnryl 'I'Hill'i li 11 u r t  lr?a g a d  Cni'ntv Stat^ 
[Printed Name] [.jD.Sft
Commission Expires [Date]

DES MOINES AREA COMMUNITY COLLEGE

m l[Printed^&me] — ^ .
[Prhrfgd Title] b d i& U
Dale: / f )  - J f ÿ l j o

ATTEST:

By:
[Printed Name] 
[Printed Title]

State of Iowa 
County of Polk :ss

On this date: 
before me, a Notary Public in and for the above
specified County 
[Name]
to me personally known 
sworn upon oath, did sa1 
T itle ] n fìP jU

appeared

ng by me duly 
he or she is the

<3¿cT
of Des Moines Area Community College, Ankeny 
Iowa; that the foregoing instrument was signed 
on behalf of Des Moines Area Community 
College by authority of the Board of Directors; 
and acknowledged the execution o f said 
instrument to be the voluntary act and deed of 
said Officer by him or her voluntarily executed..

Given under my, 
[Date]

tand and 
0'1\

?al this >

[SEAL]
CAROLYN FARI _

: °  A ,  ^  Commission Number 189852 : 
¿pjajy r" My Commission Expires 

April 23, 2018

Notary Public In and 
[Printed Name] 
Commission Expires [Date]
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EXHIBIT “A”

TRAINING PLAN 
AND 

BUDGET 
FOR

Gooi Mortgage, Inc. 
PROJECT #2

Prepared By:
Aaron Chittenden 

Business Consultant 
DMACC Business Resources 

Des Moines Area Community College



INTRODUCTION 
Gooi Mortgage, Inc. 

PROJECT # 2

COMPANY BACKGROUND

Gooi Mortgage, Inc. was founded in 2015 as a provider of back office mortgage solutions. Gooi 
Mortgage, Inc. provides mortgage services to financial institutions including credit unions and banks. 
Services include Point of Sale, Pre-Processing, Full Mortgage Processing, Contract Underwriting, 
Mortgage Closing, and Compliance & Audit services.

LOCATION OF PROJECT

1901 Bell Avenue, Des Moines, IA 50315

BASE HEAD COUNT

18

NUMBER OF NEW POSITIONS

13

PREVIOUS PROJECTS

Project #1 in 2015

SUPPLEMENTAL INFORMATION

7 of the 13 positons qualify for the supplemental 1.5% withholding

PRELIMINARY DATE

1/4/16

PROJECT END DATE

November 1019
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LIST OF POSITIONS

PROJECT #2

TITLE NUMBER OF 
POSITIONS

HOURLY WAGE

Office Manager 1 $17.78
Project Manager* 1 $25.96

Accounting Director* 1 S36.05
QC Auditor for UW* 1 $30.00
QC Auditor for P/C* 1 $28.85

Loan Opener 1 $17.00
Closers* 3 $24.03

Processors 3 $21.67
Post Closer 1 $19.23

* Denotes jobs that receive the supplemental 1.5 %

Please list all company benefits below:

Gooi Mortgage, Inc., Inc. offers a variety of Benefits to their employees including:
• Health insurance
• Dental Insurance
• Vision Insurance
• Group Basic Life Insurance and Accidental Death and Dismemberment
• Voluntary Group Term Life Insurance 
« Short Term and Long Term Disability
• Paid Time Off



TRAINING BUDGET 
FOR

Gooi Mortgage, Inc.
PRO JECT #2

The training fund is generated by a credit to new jobs withholding taxes under the provision of HF 623, 
Iowa Code 260E, and through the supplemental New jobs Credit from Withholding (section 15.S.7 of the 
Iowa Code, as amended).

The training plan details the specific allocation of the training funds in this budget.

I. JO B  S K ILL  TRAINING $59,527

Onboard ing
Technical Computer Training 
Professional Designation/Licensing 
Professional Development 
National Mortgage Licensing System 
Sales
Relationship Building 
Project Management 
Professional Etiquette 
Presentations
Legal and Compliance Training

II, SUPERVISO RY SK ILLS  $0

III. TRAINING M ATERIALS $4,000

Software
Books

IV. DMACC FEE $0

V. ON THE JO B TRAINING $12,000

Training for new employees on their job requirements

TOTAL TRAINING BUDGET $75,527

The training began 1/4/16 and will continue to 11/14/19.

Upon receipt of proper documentation, reimbursement to Gooi Mortgage. Inc. for training expenses wiil 
be made if the requests meet the guidelines of Iowa Code 260E, DMACC and this training plan.

This plan and budget may be revised to meet the changing training needs of Gooi Mortgage. Inc. with 
written consent of the company and DMACC. Any revision will be filed to adjust this original plan.



EXHIBIT “B”

LEGAL DESCRIPTION OF PROJECT SITE

-EX FRT CONVEYED TO CITY OF DES MOINES BOOK 14652 
PAGE 142- & -EX IREG PC BNG N  177F E LN & S 97.IF  
N  167. IF  WLY LN OF NELY 211.9F NLY LN &NELY 
141.8F S LN- LT 1 LYG N OF THOMAS BECK RD 

SOLAR-MEREDITH PLACE

DESCRIPTION OF PERSONAL PROPERTY

This project will be paid for wholly by withholding tax of new positions.



260E INFORMATION SHEET
Project Name Gooi Mortgage, Inc. Project #
Preliminary Date 1/4/16 Training Consultant Aaron Chittenden
Project Address Des Moines. Polk

(City, County)
Contact Person Jeff Jensen___________________
Address 1901 Bell Avenue. Des Moines, IA 50315

Title President

Phone (515) 313-0585 FAX
Bmail Address jeff.jensen@gooifinancial.com________
Legal Name Gooi Mortgage, Inc. Inc.
Corporate Address 1901 Bell Avenue, Des Moines, IA 50315
CEO Jeff Jensen
Phone (515) 313-0585 FAX
State and Year of Incorporation Iowa 2014 Fed ID# 47-2517555
Type of Corporation C NAICS# 5223
Product or Service Back Office Mortgage Services
B ase Iowa Emplo yment 18 Date 1/4/16
Proj ected # of New Positions 13 Avg. Starting Salary $49,915
Bargaining Unit 1 1 Yes g]N o

Projected Categories of Skills Training Needed:
I I Manufacturing Technology

Workplace Skills 
Management/Supervisory Skills 

□  O t h e r  ____________  ___________

□□□
Organizational Change 
Information Technology 
Biotechnology

Estimated Issuance $100.000 Training Fund $75,527
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•  •

NEW POSITIONS:

COMPANY:
IDENTIFIED NEEDS AND 

EXPLANATION 
Onboarding: Gooi Mortgage is growing and adding r

•  •  TRA

Gooi Mortgage

ANTICIPATED PROJECT 
OUTCOMES

ININOPLAN - Exhiiflt A ^  •

IMPLEMENTATION
PLAN

TOTAL
COST

•
TRAINING FI 
DMACC FEE 
AVAILABLE 
PROJECT# 

JOB

•
JND:
IV:
PRAINING:
2

SUPERVISOR

$76,249.00 4

$76,249.00 
BUDGET CATE 

TRAINING

r
GORY

OJT

employees in Iowa. It is important that these new em 
boarded and thoroughly trained. This also includes I 
This will be done through format training sessions, 
training, through in-person and/or virtual training.

Technical Computer Training: It is important for the

foyees be on 
H: training, 
the job

nployees of

New (¿ooi Mortgage employees will quickly be able lo 
perform their jobs within the organization and will 
understand the culture and expectations of the organization

Gooi Mortgage, DMACC and/or other vendors will lead training, seminars 
and online learning for employees.

.
$23,500.00

U lv lL lj 1
10,500.01

TRAINING I] 
3 0.0

MATERIALS I I
3 1,000.0

I  V
3

Gooi Mortgage to stay on the cutting edge with rega 
technical computer skills so that they can stay comp 
marketplace and work efficiently.

Professional Designation/Licensing: Gooi Mortgage

> to their 
¡Uve in the

goo) Mortgage employees wilJ be able to use existing 
technology and incorporate new technology into the 
workplace. Gooi Mortgage employees will be proficient in 
technical skills related to business processes.

Gooi Mortgage. DMACC and/or other vendors may provide technical 
computer training via classroom or virtual training, continuing education 
courses, seminars, self study classes and customized computer traininq 
for employees.

$10,000.00 $10,000.0C
12,000.00

having employees obtain and maintain professional 
and licensing requirements. Employees must receiv 
order to pass the required exams to obtain their des 
and/or appropriate licensing, as well as continuing e 
courses to maintain their certifications and licensing 
include, but are not limited to: Processing, Underwri 
Closing Conventional/Govemment/USDA loans, Natt 
Licensing System (NMLS) and State licensing trainir

Professional Development: Skills training includes,

signations 
aining in 
latlons 
cation 
"hese 
g and
a! Mortgage 
and exams.

is not

gooi Mortgage expects its employees to be highly skilled 
and trained in their chosen professions, such as finance, 
actuarial, human resources, sales, information technology, 
mortgage and finance services.

DMACC and/or other vendors may provide classroom and virtual led 
training courses, workshops, conferences, seminars, continuing education 
classes, books, self-study classes, videos and customized training. 
Consulting may also be incfuded. Training materials and exam fees will be 
included.

$14,500.00 $13,500.00 0.00 $1,000.00

limited to: communication • both verbal and written, 
service, interpersonal skills, relationship building, s 
professional etiquette, project management, and de! 
effective presentations. Gooi Mortgage needs emplc 
proper professional skills to help the organization c 
and remain competitive.

Legal and Compliance Training: Gooi Mortgage nee

stomer
5,
ring
;s with the 
nueto grow

The outcomes include but are not limited to the following; 
employees will be able to deal with changes in the 
workplace, work as a team, problem solve, write 
Drofessionally, and give effective presentations. Skills will 
also be developed in the areas of sales, customer service, 
strategic thinking, and continuous improvemenL Employees 
will be able to create an effective development plan and 
become more aware of their strengths, opportunities, and 
career path.

Gooi Mortgage, DMACC and/or other vendors may provide courses, 
workshops, conferences, seminars, credit classes, continuing education 
classes, books, self-study courses, videos and customized training. Online 
courses will be provided through an external vendor. Consulting may also 
be included.

$12,777.00 $11,777.00 0.00 $1,000.00

that its employees are aware of compliance and leg; r 
the mortgage and financial services industry.

actices in
_i i ipiuyees tire expected to De perform their duties and 
:ommunicate in a legal and compliant manner, >jo o i  Mortgage, DMACC and/or other vendors may provide classroom and 

nrtual led training classes, workshops, continuing education and 
inferences related to Compliance and Legal.

$14,750.00 $13,750.00 0.00 $1,000.00

--------------- 1-------------------------------------------------------  I T fY T A I «7*; R77 nn------------------------------------------------- — 1 V. -uu 9 0 9 |0 £ f .U U $0.00 $4,000.00 512,000.00

9/20/2016





# 7

Boone, Iowa 
October 10, 2016

The Board of Directors of the Des Moines Area Community College met in regular 
session on the 10th day of October, 2016, at 4:00 p.m., at the Boone Campus of the College in 
Boone, Iowa. The meeting was called to order and there were present, either in person or by 
telephone conference call, the following named Board Members:

Name
Joseph Pugel, President 

Felix Gallagher 
Kevin Halterman 
Madelyn Tursi 
Dennis Presnall 

Jim Knott 
Fred Buie 

Fred Greiner 
Cheryl Langston

Present Absent

□□□□□□□
Matters were discussed concerning a New Jobs Training Agreement between the College 

and Graphic Packaging International, Inc. Following a discussion of the proposal, there was 
introduced and caused to be read a resolution entitled “A Resolution Approving the Form and 
Content and Execution and Delivery of a New Jobs Training Agreement, Instituting Proceedings 
for the Taking of Additional Action for the Issuance of New Jobs Training Certificates, and 
Directing the Publication of a Notice of Intention to Issue Not to Exceed $325,000 Aggregate 
Principal Amount of New Jobs Training Certificates (Graphic Packaging International, Inc. 
Project #3) of the Des Moines Area Community College.” The resolution was moved and 
seconded as follows, and after due consideration of the resolution by the Board, the President put 
the question on the motion and, the roll being called, the following named Board Members 
voted:

Name Moved Seconded Aye Nax
Joseph Pugel □ □ B □

Felix Gallagher □ 0 / □ □
Kevin Halterman □ M 0 □

Madelyn Tursi & □ U2 □
Dennis Presnall □ U □

Jim Knott □ □ & □
Fred Buie □ □ □

Fred Greiner □ □ r t f ' □
Cheryl Langston □ □ □
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